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Phillips The Phillips Pathway for Inclusive Leadership (PPIL) is a co-curricular program designed to provide students with the skills and strategies needed to
Pathway for develop as inclusive leaders. The program features robust programming offered throughout the student's educational journey, anchored on five
Inclusive essential inclusive leadership skills of exploring identity and perspective-taking, understanding bias and prejudice, engaging in dialogue, addressing
Leadership inequities, and creating an inclusive environments.
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* Consult the Bernstein Center for Leadership and Ethics website for upcoming workshops and programming.
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