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Changes in related laws

Act on securing of Equal Opportunity and Treatment between Men and
1985 :
Women in Employment

(The Equal Employment Opportunity Law)

1991 | TheChild Care and Family Care Leave Law

Act on the Promotion of Female Participation and Career Advancement in
2016 the Workplace

(Women’s Empowerment Act)

The law for the Promotion of Work-Style Reforms
2019 -including the introduction of legal upper limits on overtime hours with
penalties

Revision of the Child Care and Family Care Leave Law - requiring
2022 companies to reach out to expectant fathers to encourage them to take
childcare leave
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The Equal Employment Opportunity Law

Act on securing of Equal Opportunity and Treatment between Men and

1985 :
Women in Employment
(The Equal Employment Opportunity Law)
1991 | TheChild Care and Family Care Leave Law
Act on the Promotion of Female Participation and Career Advancement in
2016 the Workplace
(Women's Empowerment Act)
The law for the Promotion of Work-Style Reforms
2019 -including the introduction of legal upper limits on overtime hours with
penalties
Revision of the Child Care and Family Care Leave Law - requiring
2022 companies to reach out to expectant fathers to encourage them to take

childcare leave
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Change in demographic structure
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Source:  Ministry of Land, Infrastructure, Transport and Tourism  (2017)
Data from National Institute of Population and Social Security Research
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I Changes in the labor force in Japan
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Population estimates up to 2010 are based on the national census, and those for 2013 are based on the population estimates
finalized on December 1.

Population estimates for 2015 and later are based on "Future Population Projections for Japan (January 2012)" by the National
Institute of Population and Social Security Research.
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International comparison of Time Spent
on Housework and Child Care
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Source : Women and Men in Japan 2020
by Gender Equality Bureau Cabinet Office



Number of Dual-Income Families
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Source : Women and Men in Japan 2020
by Gender Equality Bureau Cabinet Office
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In the 1990s the number of dual-income families surpassed the number of full-time

housewife families, and it keeps going up.



Birth of second Child
& Time spent by Husbands on childcare
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No time spent on
housework and child care
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Source : Women and Men in Japan 2020

by Gender Equality Bureau Cabinet Office
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The longer the time spent on housework and childcare by the husband of a married
couple with a child, the higher the ratio of the birth of second child
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Women’s Empowerment Act o

Act on securing of Equal Opportunity and Treatment between Men and

1985 :
Women in Employment
(The Equal Employment Opportunity Law)
1991 | TheChild Care and Family Care Leave Law
Act on the Promotion of Female Participation and Career Advancement in
2016 the Workplace
(Women’s Empowerment Act)
The law for the Promotion of Work-Style Reforms
2019 -including the introduction of legal upper limits on overtime hours with
penalties
Revision of the Child Care and Family Care Leave Law - requiring
2022 companies to reach out to expectant fathers to encourage them to take

childcare leave

F 4, (C)Copyright Work Life Balance Co.,Ltd. All Rights Reserved.




11

Comparison of working hours
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Total, Hours/worker, 2020 or latest available :
Average annual hours worked is defined as the total number of hours actually worked
per year divided by the average number of people in employment per year.
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https://data.oecd.org/emp/hours-worked.htm

Workers Working 60 Hours or more
per week
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Note: Data of 2011 does not include three prefectures (lwate, Miyagi. and Fukushima). by Gender Equality Bureau Cabinet Office

Men in 30s-40s who work 60 h+/week are high level (13.5%)
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Declaration of Working Hours Revolution
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HE B E S S kxR

As business owners, we are in favor of correcting long working hours not only in our own
company but also in society as a whole.
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Revision of Related Laws

to promote Work Style Reforms W .UE

Act on securing of Equal Opportunity and Treatment between Men and

1985 :
Women in Employment
(The Equal Employment Opportunity Law)
1991 | TheChild Care and Family Care Leave Law
Act on the Promotion of Female Participation and Career Advancement in
2016 the Workplace
(Women's Empowerment Act)
The law for the Promotion of Work-Style Reforms
2019 -including the introduction of legal upper limits on overtime hours with
penalties
Revision of the Child Care and Family Care Leave Law - requiring
2022 companies to reach out to expectant fathers to encourage them to take

childcare leave
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Rate of Taking Childcare Leave
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Source: “Basic Survey of Gender Equality in Employment Management,” MHLW.
Note: Data of 2011 does not include three prefectures (lwate, Miyagi. and Fukushima).
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Women and Men in Japan 2020
by Gender Equality Bureau Cabinet Office
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Declaring Paternity Leave for All Fathers
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BEETHRI100%HS

We declare that we aim to create a workplace
where 100% of male employees can take childcare leave.
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Revision of Childcare Leave Law
for Promotion of Paternity Leave 00

Act on securing of Equal Opportunity and Treatment between Men and

1985 :
Women in Employment
(The Equal Employment Opportunity Law)
1991 | TheChild Care and Family Care Leave Law
Act on the Promotion of Female Participation and Career Advancement in
2016 the Workplace
(Women's Empowerment Act)
The law for the Promotion of Work-Style Reforms
2019 -including the introduction of legal upper limits on overtime hours with
penalties
Revision of the Child Care and Family Care Leave Law - requiring
2022 companies to reach out to expectant fathers to encourage them to take

childcare leave
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Synergy between Work and Life
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Work Privatelife

Various ideas, broader point of view and Personal time with family and friends, Being
good relationships enabling one to finish healthy, Time to improve oneself, More
work efficiently and satisfying! chance to know new people & new ideas

When life is fulfilling, it benefits ideas/skills / relationships, and consequently
improve the quality of work.
With work-life balance, enjoy life, build a successful organization and make a
happy society!



