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Columbia Business School students continue to distinguish themselves with their ability to be nimble and flexible during a 
shifting economic and hiring landscape. employers report that Columbia MBas have the right mix of tangible business skills 
and social intelligence—enduring assets for any organization. the School’s focus on educating versatile business leaders  
who can excel in any environment is proven by a curriculum that bridges academic theory and real-world practice through 
initiatives like Columbia CaseWorks and the Master Class Program. the School’s cluster system and learning teams, as well  
as the Program on Social Intelligence, foster a team-oriented work ethic and an entrepreneurial mindset that makes creating 
and capturing opportunity instinctual. Students are able to add value to a wide range of organizations on day one, and the 
School’s extraordinary network of alumni, global business partners, and faculty members, along with its seamless integration 
with new York City, makes Columbia Business School stand out among its peers.

the Career Management Center (CMC) works with hiring organizations across the public, private, and nonprofit sectors to 
develop effective and efficient recruiting strategies. recruiters can get to know the School’s talented students in a variety of 
ways, such as on-campus job fairs, prerecruiting functions, drop-in sessions, interviews, and educational presentations with 
student clubs, among other opportunities. Companies can also collaborate with the CMC to interview students closer to the 
time of hiring on an as-needed basis.

the School’s candidates include full-time students for MBa-appropriate entry-level positions and experienced candidates from 
the executive MBa and alumni populations for lateral hiring. Whatever the size, sector, or goals of your organization, we invite 
you to get to know our students and consider how their talents can be of benefit.

With regards,

Glenn Hubbard 
Dean and russell L. Carson Professor of Finance and economics

 
Regina Resnick 
assistant Dean and Managing Director 
Career Management Center

reCruItIng at CoLuMBIa BuSIneSS SChooLVisit the Career Management Center online at www.gsb.columbia.edu/recruiters.
Post positions online at www.gsb.columbia.edu/jobpost.
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graDuate eMPLoYMent

In 2010, Columbia MBa graduates, thanks to their 
unmatched initiative and preparation, realized strong 
employment rates despite a difficult economy. Student 
satisfaction with their new jobs was high as well. Students 
chose their positions primarily based on job content and 
responsibility, a firm’s culture and people, and a desire to  
be in a particular industry. 

the MBa curriculum inspires and develops entrepreneurial 
thinking, preparing Columbia Business School graduates 
to lead effectively, capture opportunity, and respond 
dynamically to changes in business. Consequently, 
entrepreneurship among Columbia MBa students continues 
to rise, with 22 students starting their own businesses 
directly after graduation. Fifty-two sponsored students 
planned to return to their pre-MBa employers.

Class of 2010 at a GlanCE

 
total Students in the Class 723
average age at entry 28 
age range 22–39 
average Years of Work experience 5 
gMat range (middle 80%) 680–760 
average undergraduate gPa 3.5 
Percent Women 33 
Percent non-uS Citizens 40 
Percent Minorities of uS origin 26

2010 GRaduatEs CompEnsation summaRy* souRCE of oppoRtunity

Base salary
percent Receiving median Range 
 100 $100,000 $43,000–$300,000
 
signing Bonus
percent Receiving median Range 
 61 $25,000 $2,500–$150,000
 
other Guaranteed Compensation
percent Receiving median Range 
 15 $40,000 $2,500–$280,000

Class of 2010 Job offers and acceptances †
three months after graduation (august 18)
offers  93%
acceptances 90%

*  Data reflects students who reported compensation. guaranteed  
compensation does not include tuition reimbursement, relocation 
compensation, carry, or nonguaranteed performance bonuses.

†  these figures do not include students returning to a sponsoring employer 
(52) or starting their own business (22) as Columbia Business School 
adheres to the MBa Career Services Council’s reporting standards.

school-facilitated  68.3%
on-Campus Interviews 32.3%
Summer Internship 14.7%
CoIn Job Postings 8.5%
networking 3.7%
alumni/Faculty referrals 3.7%
résumé Book 1.9%
Corporate events 1.3%
other 2.2%

student-facilitated  31.7%
networking (outside School) 10.1%
Previous employer 6.1%
Summer Internship (outside School) 5.1%
Job Postings 1.9%
other 8.5%

us Citizens* 63%
n northeast 24%
n West 10%
n South 8%
n Mid-atlantic 8%
n Midwest 6%
n outside uS 7%

non-us Citizens 37%
n asia/oceania 14%
n europe 12%
n South america 6%
n africa/Middle east 3%
n north america 2%

* Includes permanent uS residents

Columbia Business School’s commitment to global business  
is reflected in and reinforced by its diverse student body.  
In recent classes, more than 40 percent of students hold  
non-uS passports. Students in the class that entered in  
2010 come from more than 50 countries and speak almost 
as many languages. Most have lived, worked, or studied 
abroad, and anticipate working across cultures during the 
course of their careers.

the School’s 39,000 alumni continue to be diverse and 
representative of the highest levels of business leadership 
worldwide. as alumni move ahead in their careers, many elect 
to take leadership positions at companies spanning a wider 
range of industries than recent graduates typically choose. 
Columbia Business School alumni are actively involved in 
all aspects of the student experience, from interviewing 
prospective students for admission and lecturing in the 
classroom to speaking on panels at club-sponsored events 
and coming back to recruit the next class of MBa graduates.

studEnts By GEoGRapHiC REGion  
CLaSS enterIng In 2010

gLoBaL netWork

WHERE alumni WoRkEd in 2010 
BY InDuStrY

n Financial Services 43%
n Consulting 8%
n technology 7%
n nonprofit* 7%
n healthcare 5%
n real estate 4%
n Media 4%
n Manufacturing 3%
n other† 19%

* Includes government and the arts 
†  Includes law, marketing, energy, 

executive search, hospitality, and 
retail/luxury goods
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2010 graDuateS
CoMPenSatIon BY FunCtIon 

2010 graDuateS
CoMPenSatIon BY InDuStrY

 other Compensation*

industry % Base salary Range median Range median %

Consulting  20.1       

Management Consulting 18.9 60,000 – 145,000 120,000 5,000 – 167,000 20,000 74.7

other 1.2 80,000 – 125,000 97,500 5,000 – 175,000 17,500 66.6

financial services  48.4       

Commercial Banking 1.4 95,000 – 110,000 95,000 8,000 – 150,000 12,500 100.0

Diversified Financial Services 4.1 85,000 – 155,000 96,000 10,000 – 135,000 30,000 84.2

hedge Funds/Mutual Funds/Fund of Funds 4.7 75,000 – 150,000 115,000 10,000 – 80,000 20,000 62.5

Investment Banking/Brokerage 26.3 45,000 – 180,000 100,000 5,000 – 150,000 40,000 78.9

Investment Management 6.2 75,000 – 300,000 100,000 10,000 – 100,000 32,500 66.6

Private equity/VC/Buyouts 3.7 72,000 – 175,000 110,000 40,000 – 150,000 92,500 25.0

research and ratings 1.4 90,000 – 115,000 107,500 40,000 – 50,000 45,000 83.3

other (including Insurance) + 95,000 – 115,000 105,000 17,250 – 25,000 21,125 100.0

manufacturing 11.8       

Consumer Products 4.3 74,500 – 120,000 93,500 3,000 – 210,000 22,000 68.4

energy/utilities 1.4 90,000 – 130,000 100,500  10,000 – 140,000 37,250  80.0

healthcare (Medical Devices/ 
   Providers and Services) 2.5 43,000 – 160,000 102,000 10,000 – 280,000 17,500 63.6

healthcare (Pharmaceuticals) 2.7 80,000 – 125,000 98,000 10,000 – 30,000 15,000 81.8

other (including aerospace/Defense) + 60,000 – 120,000 85,500 2,500 – 25,000 10,000 100.0

media/technology (nonhealth) 7.6       

Digital Media/e-commerce/Internet 2.7 60,000 – 135,000 90,000 5,000 – 112,000 25,000 50.0

hardware/Software/Services 2.3 50,000 – 175,000 115,000 8,000 – 40,000 30,000 77.8

entertainment (Film/Music/tV/ 
   Sports/Publishing) 1.2 75,000 – 125,000 105,000   31,500  — 16.7

other (including advertising/ 
   Publishing/telecom) 1.4 81,000 – 100,000 93,500 5,000 – 10,000 7,500 50.0

other services 12.1       

education + 65,000 – 100,000 80,063   — — 0.0

government/nonprofit 2.3 45,000 – 170,000 80,000    15,000  — 14.3

Law/Legal Services 1.4 124,000 – 160,000 160,000    — — 0.0

real estate 5.7 80,000 – 250,000 104,907 12,500 – 100,000 37,500 36.4

retail 1.2 70,000 – 147,000 82,500 10,000 – 45,000 27,500 33.3

other (including human resources/ 
   hospitality) + 93,000 – 120,000 100,000  17,000 – 20,000 18,500  66.7

*  Includes sign-on, year-end, and other guaranteed compensation besides base salary but does not include tuition reimbursement, relocation compensation, carry, 
or nonguaranteed performance bonuses.

+ Indicates less than 1%

Columbia Business School’s employment data is reported here according to MBa CSC reporting standards. Student information is collected through  
September 30 each year only, and only includes data for jobs obtained by three months after graduation (august 18). this data does not include sponsored 
students returning to their employers or students starting their own businesses.

 other Compensation*

function % Base salary Range median Range median %

Consulting  26.0       

Management Consulting 23.7 50,000 – 145,000 120,000 5,000 – 175,000 20,000 72.7

Strategic Planning 2.3 65,125 – 147,000 105,000 10,000 – 210,000 35,250 66.7

finance (internal) 4.6       

Business Development 3.0 45,000 – 125,000 95,500 2,500 – 140,000 16,000 46.2

Corporate Finance (nonbanking) 1.6 84,000 – 105,000 96,500 5,000 – 20,000 10,000 85.7

financial services 46.8       

analyst/research 8.7 75,000 – 300,000 110,000 10,000 – 150,000 40,000 64.9

Investment Banking/M&a 18.9 57,500 – 180,000 100,000 5,000 – 90,000 40,000 83.5

Investment Management 4.1 85,000 – 170,000 100,000 15,000 – 50,000 40,000 46.7

Private Wealth Management 3.0 95,000 – 150,000 100,000 20,000 – 150,000 40,000 84.6

Private equity/LBos/Venture Capital 3.7 100,000 – 175,000 120,000 40,000 – 280,000 92,500 40.0

Sales and trading 4.1 60,000 – 110,000 100,000 25,000 – 135,000 50,000 87.5

other (including Commercial Banking/ 
   risk Management) 4.3 75,000 – 175,000 100,000 8,000 – 65,000 30,000 55.6

management 4.4       

general Manager 1.8 91,00  – 140,000 112,500 5,000 – 40,000 30,000 75.0

rotational/Development Program 1.8 80,000 – 130,000 94,000 10,000 – 25,000 15,000 87.5

other (including Customer relations/ 
   operations) + 95,000 – 110,000 100,800 10,000 – 37,800 23,900 66.7

marketing 8.9       

Brand/Product Manager 4.8 78,000 – 115,000 95,500 3,000 – 37,500 22,000 70.0

Project Management 1.1 60,000 – 110,000 95,000 10,000 – 25,000 10,000 60.0

other (including advertising/ 
   Market research/Sales) 3.0 70,000 – 130,000 96,000 15,000 – 199,000 35,000 53.8

other functions  4.3       

Law 1.6 124,000 – 160,000 160,000   — — 0.0

other (including accounting/education) 2.7 43,000 – 120,000 75,000   20,000 — 9.1

Real Estate 5.0       

Finance  3.9 45,000 – 240,000 100,000 15,000 – 100,000 32,500 35.3

other (including asset/Property Management) 1.1 80,000 – 109,813 92,500   25,000 — 25.0



6     Columbia Business School  |  www.gsb.columbia.edu/recruiters Columbia Business School  |  www.gsb.columbia.edu/recruiters     7

2010 InternS
SaLarY BY InDuStrY

2010 InternS
SaLarY BY FunCtIonInternShIP eMPLoYMent

Many first-year students use their summer internships to 
explore new functional or industry areas. they are able to 
apply the skills they learn in their first year at Columbia 
Business School and witness real-life applications of theories 
they studied. Summer internships also give students and 
companies the chance to assess a student’s fit and potential 
for full-time employment with that firm after graduation. 
Some students continue to work for their summer employers 
part-time during the school year, allowing them to build 
their network of contacts and stay connected to the market 
throughout the year.

While the September entrants are in their summer 
internships, the January entrants are actively learning in 
their second semester at the School. Many companies hold 
receptions and events during the summer to get to know 
this group of students, whom they will not have met during 
internship recruiting.

Class of 2011 at a GlanCE

number of Students Who entered
   in September 2009 553
   in January 2010* 192
total Students in the Class 745
average age at entry 28
age range 22–37
average Years of Work experience 5
gMat range (middle 80%) 680–760
average undergraduate gPa 3.5
Percent Women 32
Percent non-uS Citizens 38
Percent Minorities of uS origin 27
 
*  January entrants complete an accelerated MBa program and do not 

participate in summer internships.

industry % monthly  median 
  salary Range*
 
Consulting  14.6   
Strategic/Management 12.9 1,600 – 18,000 10,000
other 1.7 1,600 – 7,500 2,900

financial services  51.1   
Diversified Financial Services 3.3 1,617 – 8,000 6,925
hedge Funds/Mutual Funds/ 
   Fund of Funds 5.6 400 – 12,500 6,000
Investment Banking/Brokerage 26.8 500 – 20,000 8,333
Investment Management 6.0 500 – 11,917 8,000
Private equity 5.0 2,000 – 10,000 6,750
Venture Capital 2.7 4,000 – 5,000 4,500
other (including accounting/ 
   Commercial Banking/ 
   Insurance/ratings) 1.7 2,050 – 12,500 7,692

manufacturing 14.7   
Consumer Products  
   (Beverages/Food) 2.3 3,000 – 13,000 6,000
Consumer Products  
   (household/Personal) 2.9 4,000 – 7,200 6,400 
Consumer Products (other) 2.1 4,000 – 6,400 4,800 
energy/utilities 2.5 1,000 – 10,000 6,500 
healthcare (Medical Devices) + 7,000 – 8,000 8,000 
healthcare (Pharmaceuticals) 2.5 3,000 – 7,750 6,400
other (including automotive/ 
   aerospace and aviation/ 
   Biotechnology) 1.5 1,500 – 7,500 5,000

media/technology (nonhealth) 9.4   
advertising 1.1 3,500 – 8,000 5,275
Digital Media/Internet Services/ 
   e-commerce 3.7 1,500 – 7,600 6,625
Publishing 1.2 1,800 – 7,200 5,200
radio/tV/Cable/Film 1.7 4,000 – 6,000 5,640
other (including hardware/ 
   Software/Sports/telecom) 1.7 1,600 – 8,145 3,100

other services 10.2   
economic Development/Microfinance + 320 – 8,000 2,300
education + 700 – 2,800 1,750 
hospitality/tourism + 2,000 – 2,880 2,440
Public/nonprofit/Social Services 1.9 600 – 2,800 1,400
real estate 2.9 1,000 – 9,166 4,500 
retail 2.5 4,000 – 8,000 7,450
other (including environmental  
   Services and Sustainability/ 
   government/Legal) + 1,000 – 13,333 7,167

+ Indicates less than 1%
* Salary ranges do not reflect those students who did not receive compensation.
Data is collected by MBa CSC Standards (see page 4).

function % monthly  median 
  salary Range* 
 
Consulting 19.2   
Consulting 16.4 1,600 – 18,000 10,000
Strategic Planning 2.8 700 – 12,500 6,240

finance (internal)  5.4   
Business Development 3.0 1,000 – 8,000 7,000
Corporate Finance (nonbanking) 2.4 2,880 – 10,000 6,924

financial services 48.6   
analyst/research 3.2 2,000 – 11,917 7,846
Buy-Side/Sell-Side research 7.3 400 – 12,500 8,012
Investment Banking/M&a 18.4 500 – 20,000 8,333
Investment Management 3.9 800 – 10,415 6,600
Private Wealth 1.3 1,770 – 8,333 8,150
Private equity/LBos 2.8 2,000 – 10,000 6,750
restructuring/turnaround 1.1 4,000 – 9,167 9,000
Sales and trading 4.3 3,846 – 9,000 8,333
Venture Capital 3.7 320 – 6,000 4,500
other (including relationship  
   Management/Portfolio  
   Management/treasury) 2.6 1,617 – 8,333 6,000

management 3.3   
Project Management/ 
   retail Management 1.1 2,000 – 8,000 4,800
other (including general Manager/  
   operations/rotations/ 
   Development Program) 2.2 2,800 – 10,000 6,300

marketing 15.8   
Brand/Product Management 8.9 3,000 – 8,400 6,000
Business Development 1.7 2,000 – 8,000 4,000
Market research 1.1 600 – 6,000 4,200
Product Development 1.3 1,500 – 7,000 5,862
other (including advertising/  
   Buyer/Merchandising/  
   Public relations) 2.8 4,000 – 7,750 6,400

Real Estate 2.1   
Finance 1.9 1,000 – 9,166 4,500
other (including Development) +   2000 —

other functions 5.6   
economic analysis/research + 1,000 – 4,000 3,000
entrepreneurship + 8,145 – 13,000 10,573
technology—Business analysis 
   and Design + 2,400 – 7,000 3,200
other (including administration/  
   hr/Legal) 3.2 600 – 13,333 6,500

souRCE of oppoRtunity

school-facilitated  78.8%
on-Campus Interviews 44.4%  
CoIn Job Postings 20.4%  
networking 4.3%  
résumé Book 2.0%  
alumni/Faculty referrals 2.4%  
Corporate events 1.5%  
other 3.8%

Graduate-facilitated  21.2%
networking (outside School)  12.0%  
Previous employer  1.4%  
Job postings  1.0%  
other  6.8%



8     Columbia Business School  |  www.gsb.columbia.edu/recruiters Columbia Business School  |  www.gsb.columbia.edu/recruiters     9

César alierta izuel ’70  
Chairman and Ceo, telefónica, S.a. 
Spain

louis moore Bacon ’81 
Chairman, Moore Capital  
 Management
New York

andrew f. Barth ’85  
President, Capital guardian  
 trust Company 
California

Wolfgang Bernhard ’88 
Member of the Board of Management, 
 Manufacturing, and Procurement,  
 MB Cars & Division MB Vans  
Daimler ag
Germany

Jean-luc Biamonti ’78 
Chairman, Société des Bains de Mer 
Principality of Monaco

daniele d. Bodini ’72 
Chairman emeritus, aCP group 
New York

anne m. Busquet ’78  
Principal, aMB advisors 
New York

daniel m. Cain ’72 
Founding Partner and Chairman, 
Cain Brothers 
New York

Russell l. Carson ’67 
Cofounder and general Partner, 
Welsh, Carson, anderson & Stowe
New York

max C. Chapman Jr. ’69 
Chairman, gardner Capital  
 Management Corp.
New York

arnold l. Chavkin ’77  
Managing Director, 
Pine Brook road Partners, LLC
New York

Jerome a. Chazen ’50 
Founder and Chairman, 
Chazen Capital Partners, LLC 
Founder and Chairman emeritus, 
Liz Claiborne, Inc.
New York 

Christopher Wai-Chee Cheng ’79   
Chairman, Wing tai Corporation Ltd. 
China

Giuseppe Ciardi ’81 
Managing Director, 
Park Place Capital Limited
England

Howard l. Clark Jr. ’68 
Vice Chairman, Investment  
 Banking Division, 
Barclays Capital
New York

patrick Combes ’78  
Chairman and Ceo, 
Viel & Cie and Compagnie  
 Financière tradition
France

leon G. Cooperman ’67 
Chairman and Ceo, 
omega advisors, Inc.
New York

norman Eig ’65 
roJ Inc. 
New York

Carol B. Einiger ’73 
President, Post rock advisors, LLC 
New York

R. Bradford Evans ’70 
Senior advisor, Morgan Stanley 
New York

meyer feldberg ’65 
Senior advisor, Morgan Stanley 
Dean emeritus and Professor, 
Columbia Business School
New York

paul J. ferri ’68 
general Partner, Matrix Partners 
Massachusetts

lawrence flinn Jr. ’60  
Chairman and Ceo, Privet Capital, LLC
New York

lew frankfort ’69 
Chairman and Ceo, Coach, Inc. 
New York

Robert friedman ’80 
President, radical Media &  
 entertainment 
New York

mario J. Gabelli ’67 
Chairman and Ceo,  
gaMCo Investors, Inc.
New York

Gabriele Galateri di Genola ’72 
Chairman, telecom Italia S.p.a.  
Italy

mark t. Gallogly ’86  
Managing Principal,  
Centerbridge Partners, LP
New York

nathan Gantcher ’64 
Managing Member, eXoP Capital LLC
New York

philip H. Geier Jr. ’58 
Chairman, the geier group 
New York

James p. Gorman ’87 
President and Ceo,
Morgan Stanley 
New York

michael Gould ’68 
Chairman and Ceo, Bloomingdale’s 
New York

Bernard Gray ‘74 
President, gray Ventures
Georgia

david Greenspan ’00  
Managing Director, 
Blue ridge Capital
New York

paul B. Guenther ’64 
Former President,  
PaineWebber group, Inc.
New York

Ernest m. Higa ’76  
President and Ceo, higa Industries 
Japan

Ehud Houminer  
executive in residence, 
Columbia Business School
New York

ming Chu Hsu ’92  
Principal, alex & Wright Inc. 
China

Glenn Hubbard  
Dean and russell L. Carson  
 Professor of Finance and economics,
Columbia Business School
New York

philippe Jabre ’82  
Founder and Chief Investment officer,
Jabre Capital Partners S.a. 
Switzerland

ann f. kaplan ’77 
Chair, Circle Financial group 
New York

James W. keyes ’80  
Chairman and Ceo, Blockbuster Inc. 
Texas

nand khemka ’56 
Chairman, Sun group 
India

Henry R. kravis ’69 
Founding Partner,  
kohlberg kravis roberts & Co.
New York

sallie krawcheck ’92 
President, global Wealth and  
 Investment Management 
Bank of america 
New York

Bill lambert ’72 
Founding Partner,  
Wasserstein, Perella & Co., Inc.
New York

Eugene m. lang ms ’40 
Chairman, eugene M. Lang Foundation
New York

frank R. lautenberg Bs ’49 
uS Senator, united States Senate 
New Jersey 

Rochelle “shelly” lazarus ’70 
Chairman, ogilvy & Mather Worldwide
New York

Harrison t. lefrak ’98 
Vice Chairman, LeFrak organization
New York

Ed ludwig ’75 
President and Ceo, 
Becton, Dickinson and Company (BD) 
New Jersey

CoLuMBIa BuSIneSS SChooL 
BoarD oF oVerSeerS

John k. martin Jr. ’94  
executive Vice President and CFo 
time Warner, Inc.
New York

marc o. mayer ’83 
Chief executive officer, 
gMo
Massachusetts

linda Ho mcafee ’73 
group Director, Fairmont Shipping 
China

nancy mckinstry ’84 
Ceo and Chairman of the  
 executive Board,
Wolters kluwer  
Netherlands

yuzaburo mogi ’61 
Chairman and Ceo, 
kikkoman Corporation 
Japan

paul m. montrone phd ’66 
Chairman, Perspecta trust LLC 
New Hampshire

norberto o. morita ’75  
Chairman, Southern Cross group 
Argentina

Jonathan newcomb ’69 
Managing Director,  
Coady Diemar Partners
New York

nicholas oppenheim ’73  
Deputy Chairman, aida Capital Ltd. 
England

Willard J. “mike” overlock Jr. ’73 
Senior Director, 3g Capital 
New York

s. steven pan ’88 
Chairman, Formosa International  
 hotels group
Taiwan

Vikram s. pandit phd ’86 
Ceo, Citigroup Inc. 
New York

alan J. patricof ’57 
Managing Director, greycroft, LLC 
New York

Ronald o. perelman  
Chairman and Ceo,  
Macandrews & Forbes holdings Inc.
New York

Richard p. Richman ’73  
Chairman and Founder,  
the richman group, Inc. 
Connecticut

alexander Riesenkampff ’61 
Partner, Schulte riesenkampff 
Germany

Xavier Rolet ’84 
Ceo, London Stock exchange  
England

Benjamin m. Rosen ’61 
Chairman emeritus,  
Compaq Computer Corporation
New York

arthur J. samberg ’67 
Chairman and Ceo, 
Pequot Capital Management, Inc.
Connecticut

paolo scaroni ’73 
Ceo, eni  
Italy

dong Bin shin ’81 
executive Vice Chairman,  
Lotte group 
South Korea

david m. silfen ’68 
Senior Director, 
the goldman Sachs group, Inc.
New York

david E. simon ’85  
Chairman and Ceo, 
Simon Property group, Inc.
Indiana

Jerry i. speyer ’64 
Chairman and Co-Ceo, 
tishman Speyer 
New York

sabin C. streeter ’67 
executive in residence, 
Columbia Business School
New York

Washington Z. syCip ms ’43 
Founder, the SgV group 
Philippines

Charles W. tate ’72 
Chairman and Founder, 
Capital royalty L.P.
Texas

nobuo tateisi ’62 
executive advisor,  
oMron Corporation 
Japan

sidney taurel ’71 
Chairman emeritus,  
eli Lilly and Company
Indiana

diana l. taylor ’80  
Managing Director,  
Wolfensohn Fund Management L.P.
New York

massimo tosato ’80 
executive Vice Chairman, Schroders plc
England

Joseph m. tucci ’84  
Chairman, President, and Ceo 
eMC Corporation
Massachusetts 

arthur V. ty ’91 
President, Metropolitan Bank &  
 trust Company
Philippines

alberto J. Verme ’84 
Co-Ceo, europe, Middle east  
 & africa 
Citi
Dubai and London

William a. von mueffling ’95 
President and Chief Investment officer,
Cantillon Capital Management
New York

donald C. Waite iii ’66 
Director, executives in  
 residence Program
Columbia Business School 
New York

lulu C. Wang ’83 
Founder and Ceo, 
tupelo Capital Management L.L.C. 
New York

a. lorne Weil ’71 
Chairman, Scientific games  
 Corporation
New York

lorenzo d. Weisman ’73 
head of Corporate Finance americas, 
BnP Paribas Corporate & 
  Investment Banking
New York

peter kwong-Ching Woo ’72 
Chairman, Wheelock and Company  
 Ltd and the Wharf (holdings) Ltd
China

alfonso t. yuchengco ’50 
Presidential adviser on Foreign  
 affairs, office of the President  
Chairman, Yuchengco group of  
 Companies
Philippines

david W. Zalaznick ’78 
Founding and Managing Principal,  
the Jordan Company LP 
Chairman 
Jordan/Zalaznick advisers, Inc.
New York

martin E. Zimmerman ’61 
President and Ceo, LFC Capital, Inc. 
Illinois 

mEmBERs EmERiti

Charles E. Exley Jr. ’54  
retired Chairman and Ceo,  
nCr Corporation
Michigan

Joseph V. Vittoria ’59  
retired Chairman and Ceo, avis, Inc. 
Florida
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20th Century Fox
406 Management
aBC news
accenture
accor hotels
acumen Fund
adakin Capital
adobe Systems Incorporated
advent International
the aeS Corporation
african health Placements
aIMco 
akamai technologies
albright Capital Management
alcentra
allen & Company
allen & overy LLP
alpine Investment Management
altura Capital group LLC
american airlines, Inc.
American Century Investments
amgen
andalusian Capital
anheuser-Busch InBev
aoL Inc.
Apple Inc.
arcadia Capital advisors
arch Capital Management
area Property Partners
ares Management
argo tea
arik air
artisan Partners
ascend Partnerships
asian Century Quest Capital LLC
astia, Inc.  
atlas real estate Partners
austinWeston asset  
 Management LLC
avon Products, Inc.
Bain Capital
Bali BioSciences
Banamex
Banco Itau BBa Sa
Bangkok Bank Public Company  
 Limited
Bank of tokyo-mitsubishi  
Barnes & noble.com
Baron Capital Group, inc.
Basic energy Services
Bayer ag
BBh (Bartle Bogle hegarty)
BBmG
BBr Partners
Beacon Capital Partners, LLC
The Blackstone Group

Blue Ridge Capital
Blue ridge Foundation
Blue Wolf Capital Partners, LLC
BnP Paribas
Boston Ventures
BP alternative energy
BrIDge housing
Bridgewater associates
Bristol-Myers Squibb
British telecom
Brookfield financial Corp.
the Brookside group
Brown Brothers harriman 
Brown Capital Management
Bullfrog & Baum
Burberry
Burger king Corporation
Cantor Fitzgerald
Capgemini
Capital Dynamics
the Capital group Companies, Inc.
Cardiff Marine 
Cardinal Capital Management
Cartica Capital
Casa Dragones tequila  
Case Commons
CB richard ellis 
CCItI group 
CDh Fund
Chanel 
Children’s national Medical Center  
China Investment Corporation
Christie’s
Church & Dwight Co., Inc.
CIM group
Cinven
Citadel
CItIC Capital holdings Limited
ClearBridge Advisors
Cleary gottlieb Steen & hamilton LLP 
CLSa
Cnn
Coach, Inc.
Coalition for rainforest nations
Colgate-palmolive Company
Coliseum Capital 
Columbus Mckinnon Corporation
Commercial Industrial Finance Corp.  
Condé nast
Consumer Dynamics
Cooper Creek Partners
Coty Inc.
Coverago
Covidien
Cross Commerce Media
Cross keys Capital

CW Capital
Daewoo Securities
Dalberg
the dannon Company, inc.
DDg Partners, LLC
De Brauw Blackstone Westbroek n.V.
Decorate Your Digs
Delaware Investments
Developing World Markets
Diamond Management & technology  
 Consultants
Direct energy
DIreCtV
Doo.rI/under.Ligne
DoubleVerify Ltd.  
dow Jones & Company
dupont
east Bay Capital
eastdil Secured
echo Street Capital Management
echoing green

the economist
eFg-hermes 
Eli lilly and Company
elsevier
empresas Penta
endeavor
ergo Media Capital
ernst & Young Financial Services  
 office
essex equity
The Estée Lauder Companies
eurazeo
Evercore Partners
exhale Spa
Exxon mobil Corporation
Facebook, Inc.
Fahrenheit 212
Fairholme Capital 
FBr Capital Markets
Federal Bureau of Investigation
Fidelity

Fiduciary Management group
First reserve Corporation
First Solar, Inc.
forest laboratories, inc.
Foursquare 
Franklin Templeton Investments
freeman & Co.
Freeport-McMoran Copper &  
 gold, Inc.
FSa Store
g Square Capital
gabelli asset Management (gaMCo)
gateway Center for giving
gemdale Corporation 
general electric Company 
genentech, Inc.
general atlantic LLC
General Motors
gFa grupo Inmobiliario
gIC real estate
gilder gagnon howe & Co. 
glencore International ag
global Impact Investing network— 
 rockefeller Foundation
gtIS Partners
gottex Solutions
granite International Fund
greater Jamaica Development  
 Corporation
green exchange Venture
green Street advisors
greenhill & Co., Inc.
greenlea Lane Capital Partners, LP
greentech Capital advisors
greenwich energy Solutions
greycroft Partners
gSr Ventures
guess, Inc.
guotai asset Management
H/2 Capital partners
hamlin Capital Management
happyBaby
harbert Management Corporation
harbourVest Partners, LLC
Heidrick & Struggles
henry Schein Inc
Hess Corporation
highbridge Capital
hilton Worldwide
home Box office, Inc.
hospital for Special Surgery
houlihan Lokey
HSBC
hudson Clean energy Partners
hudson Yards Development  
 Corporation

hughes hubbard & reed LLP
humana Inc
Iberwind
IDea Capital Funds Sgr
ideeli.com
IMaX
IMg World
IMS health
Inbrands
Infront Sports and Media 
inG
Inner Circle Sports
Intel Corporation
Intellectual Capital advisory Services  
 (Intellecap)
Inter-american Development Bank
Intrepid Capital Management
Invested Development  
Investor growth Capital
Ion Partners
İş Private equity 
ISI group
Ixtens Inc.
J.C. austin Capital, L.P.
Jalia Ventures
Jer Partners
JLL Capital Partners
Jonathan rose Companies 
Jones Day
Jones Lang LaSalle
The Jordan Edmiston Group
Just energy
katz Properties 
kilroy realty Corporation
kingstown Capital Management
kIPP austin Public Schools
kleiner Perkins Caufield & Byers
kpmG llp
k-Prime advisory Services 
kraft Foods, Inc.
kt (korean telecom)
kuzari group
L.e.k. Consulting
LaMCo, LLC
Lane Five Capital Management
Lazard
Leerink Swann
the LeFrak organization
Lehman Brothers holdings, Inc.
Leslie Berman
LexisNexis
Liberty Property trust
Lincoln International
Lions gate Capital Management
Litchfield holdings, LLC. 
Living Cities

Loan Cap
Lombardia Capital Partners  
LVMh
M&a natural healthcare Products
m&t Bank
M3 Capital Partners
Macquarie Infrastructure Partners
Madison avenue realties/e&e  
 associates
Magna global/universal McCann
Maidenform 
Major League Baseball
Makovsky + Company
Malkin Properties
Marathon asset Management
Mars & Co
Mars Inc.
marsh & mclennan Companies
Med opportunity Partners
Meebo, Inc.
MetLife
Microvest
Millennium advisors
Miller Buckfire
Mint Pharmaceuticals Inc. 
Minto Communities, Inc.
Mirae asset Financial group
Mismi
moelis & Company
moét Hennessy usa
monitor Group
Morningside Venture Capital
Morris anderson & associates

Motherhood
MS global Finance
mubadala development Company
Multiples alternative asset 
Management Ltd.
Murex
MyCityDeal
national Basketball association (nBa)
nautilus Solar energy
nBC universal
netflix, Inc.
neulogy
new Markets Venture Partners
new York Presbyterian hospital
the new York times
new York university
newmark holdings
nextJump
nimble
north american Membership group
northern gulf Partners
northern Light Venture Capital
Novartis
nutra Pharma Corporation
nyC department of Education
nYC Department of Small  
 Business Services
nYC Seed
oberon asset Management
odak group
Ogilvy & Mather
olapic LLC
omega advisors

“ I have always found that Columbia graduates possess both a comprehensive understanding of  
real estate fundamentals and the analytical and strategic skills necessary to hit the ground running  
and create immediate value.”
JoSePh C. SMIth ’99  FOuNDING PARTNER, GLENMONT CAPITAL MANAGEMENT, LLC

a broad range of organizations hired Columbia Business School students in 2010. organizations hiring more than 
one student in a class year are bolded. organizations hiring both full-time and summer positions are in italics.

SeLeCt hIrIng 
organIZatIonS

  total
mckinsey & Company 38 (18)
the Boston Consulting Group 25 (10)
Bain & Company 17 (3)
Goldman, sachs & Co. 17
Booz & Company 16 (4)
Credit suisse 16
deutsche Bank aG 14
Jpmorgan Chase & Co. 13
american Express Company 12
deloitte Consulting 12 (2)
uBs aG 12
Citi 10
morgan stanley 10
Barclays 8
iBm Corporation 6
samsung 5 (1)
Bank of america/merrill lynch 4 (1)
sanford C. Bernstein and Co. 4
a.t. kearney 3 (1)
Jefferies & Company, inc. 3
merck & Co. 3
oliver Wyman 3
standard and poor’s 3
unilever 3

number in parentheses indicates sponsored students.

top EmployERs of 2010 GRaduatEs 

 total
mckinsey & Company 20
Goldman, sachs & Co. 18
Citi 16
Barclays  15
deutsche Bank aG 13
american Express Company 12
Bain & Company 12
Credit suisse 12
morgan stanley 11
the Boston Consulting Group 9
Jpmorgan Chase & Co. 8
uBs aG 8
Bank of america/merrill lynch 6
iBm Corporation 6
unilever 6

 total
a.t. kearney 5
Booz & Company 5
Education pioneers 5
nomura 5
amazon 4
l’oréal 4
philips 4
Becton, dickinson and  
   Company (Bd) 3
davidson kempner 3
Google 3
Jefferies & Company, inc. 3
Johnson & Johnson 3
pfizer, inc. 3

top EmployERs of 2010 intERns
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oneok
oneWest Bank
opening Ceremony
opera Solutions
oppenheimer & Co
optima Capital Limited
ore hill Partners
osmium Partners
oSS Capital
ostra Capital Management
oxford Properties
oXo
Pacific Alternative Asset  
 Management Company (PAAMCO)
Paramount Pictures
Passport Capital
PeI Funds
Pension Consulting alliance
PepsiCo
Perella Weinberg Partners
Perennial Power holdings, Inc.
Permian Investment Partners
Pacific Investment Management  
 Company LLC (PIMCo)
Pine river Capital Management
Pomona Capital
pricewaterhouseCoopers
Pro Mujer
Proskauer rose LLP
PrtM
Pt real estate Capital, LLC  
Pulse equity Partners
Pureheart Capital
Putnam Investments
QBe
Quidsi, Inc./Diapers.com
Quvat Capital
rackson Corporation/CrJ  
 Management
rare Conservation 
raymond James Financial
real Capital analytics
Reckitt Benckiser
RecycleBank
red Stone Partners
reinhart Partners
remy Cointreau
riva ridge Capital Management
Robin Hood Foundation
Roland Berger Strategy Consultants
Rothschild
rough Magic Productions
Russell investments
sagent advisors
Saks, Inc.
Samsung Securities
Sandler o’neill
Sands Capital Management, LLC
Sanofi-aventis
Santander
SaP
Schering-Plough
Schultze asset Management

Schwab Strategy
Scientific games
Seabury aerospace & aviation LLC
Sectoral asset Management
Serengeti aM
Shanghai Investment Consulting group
Shell
Shenyin & Wanguo Securities (SWS)
Siam Cement group
Siegel+gale
Signal hill
Signatura Lazard
Signature Community Investment group
Silent Models
Simon Kucher & Partners
Skystream Markets
SocialCord
Société générale
Solais Lighting, Inc
Solar Panels Plus
sony Corporation of america
Soros Fund Management
Spear Street Capital
SPIrIt
Square enix
standard Chartered Bank
Staples
State Street Global Markets
Steinberg asset Management
Stone harbor
Stonerise Capital Partners
Strategic account Management  
 association
Stupp Corporation
Sullivan & Cromwell, LLP
Summit rock advisors
Sunedison
SunPower Corporation
Suntrust Banks, Inc.
Syneron Ltd.
T. Rowe Price
taconic Capital advisors LP
tCS—tata Consultancy group
TechnoServe
telsey advisory group 
teten advisors
theLadders.com
thomson reuters
thornburg Investment Management
tiedemann Falconer Partners
time Warner Inc.
tishman Speyer
tommy hilfiger
TouchTunes Interactive
Toys “R” us
travelzoo Inc.
tremblant Capital
triangle Petroleum
tribeca associates
tyco International
tZP group
uncommon Schools
union Bank of California

united nations
Value Partners
the Vanguard group
Verizon Wireless
Viking Global investors lp
Virgin group 
Voluteers of america
Waddell & reed, Inc. 
Wal-Mart Stores, Inc.
Walt Disney Studios
Warner Music group
Wells Fargo
Wellspring Consulting
White house/President’s Council  
 of economic advisers
Willkie Farr & gallagher
Wind Point Partners
Windcrest Discovery Investments
Wingtips Interactive, LLC 
WL ross & Co.
WM Capital Partners
World Bank group
World Import Distributors, Inc.
World technology Ventures
WPP
Yahoo!
Yorkville Capital Management 
YuMe
Zag
Ziff Brothers investments
ZS associates
Zynga 

SeLeCt hIrIng 
organIZatIonS

the Career opportunity Information network (CoIn) lets you manage all of 
your recruiting activities in one place.

•  Connect with dedicated account managers for on-campus recruiting 
interviews and related activity.

•  utilize a job-posting website for internship, full-time, part-time, and 
experienced-hire (executive MBa and alumni) opportunities.

•  Search online résumé databases that include detailed student and alumni 
profiles and career preferences.

to download the Recruiters’ Guide, post jobs, or learn more about 
recruiting at Columbia Business School, please call 212-854-5471,  
e-mail careermanagementcenter@gsb.columbia.edu, or visit the 
Career Management Center online at www.gsb.columbia.edu/recruiters.

Post positions online at www.gsb.columbia.edu/jobpost.

hIrIng CoLuMBIa MBaS
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Cert no. XX-XXX-XXXXXX

“ Columbia Business School helped me develop  
the finance skills and the Social enterprise 
Program provided me with the support and 
network that enabled me to make the career 
switch from management consulting to nonprofit 
management and finance. I draw upon the skills  
I acquired and relationships I built daily, both  
in my past and current roles.”

  raJI kaLra ’04  CHIEF FINANCIAL OFFICER, 
  MuSEuM FOR AFRICAN ART



Career management Center
Columbia Business School
uris hall
3022 Broadway, room 206
new York, nY 10027-6902
212-854-5471
careermanagementcenter@gsb.columbia.edu
Post positions online: www.gsb.columbia.edu/jobpost
recruiters’ website: www.gsb.columbia.edu/recruiters


