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ReCRUitiNg at ColUMBia BUSiNeSS SCHool

Columbia Business School students continue to demonstrate their remarkable ability to take theory learned in 
the classroom and apply it to real-life business challenges—a vital skill in today’s dynamic and global business 
environment. their uncanny business acumen and innovative approach to problem solving is truly remarkable, and 
employers consistently report being impressed with Columbia Business School graduates’ decision-making abilities 
and leadership skills. 

through a constantly evolving curriculum, the School fosters a team-oriented work ethic and an entrepreneurial 
mindset that makes creating and capturing opportunity instinctual. the core curriculum and wide variety of elective 
classes at Columbia provide an opportunity to examine business challenges from multiple perspectives by studying 
integrated cases. the School’s extraordinary network of alumni, global business partners, and faculty members, 
along with its seamless integration with New York City, distinguishes Columbia Business School among its peers.

the Career Management Center (CMC) works with hiring organizations across the public, private, and nonprofit 
sectors, internationally and domestically, to develop effective and efficient recruiting strategies. Recruiters can 
get to know the School’s talented students in a variety of ways, including through prerecruiting events, interviews, 
on-campus job fairs, and educational presentations with student clubs. 

Companies can collaborate with the CMC to identify candidates on an as-needed basis through job postings, résumé 
collections, and the online résumé database. the School is a robust source of talent, including full-time students 
for MBa-appropriate entry-level positions and the executive MBa and alumni populations, which are appropriate for 
positions requiring more experience.

Whatever your size, sector, or goals, we invite you to get to know our students and consider how their talents can 
benefit your organization.

With regards,

Glenn Hubbard 
Dean and Russell l. Carson Professor  
of Finance and economics

Regina Resnick 
associate Dean and Managing Director  
Career Management Center
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US Citizens* 64%
n Northeast 34%
n West 8%
n South 5%
n Mid-atlantic 8%
n Midwest 3%
n outside US 6%
 
Non-US Citizens 36%
n europe 11% 
n asia/oceania 10%
n South america 5%
n africa/Middle east 3%
n North america 7%

* includes permanent US residents

Columbia’s commitment to developing the entrepreneurial 
mindset is both broad and deep. entrepreneurship is fully 
integrated throughout the MBa core curriculum, influencing 
students across all disciplines. through programs like the 
entrepreneurial greenhouse, the outrageous Business Plan 
Competition, and the entrepreneurial Sounding Board, all 
sponsored by the eugene lang entrepreneurship Center, the 
School provides the structure and assistance students need 
to successfully pursue new ventures. Career Management 
Center advisors and coaches help students understand and 
define the skills needed to start their own businesses as well 
as identify start-up job opportunities.

an unprecedented 46 students reported launching their own 
ventures in 2012. these businesses show the breadth of 
interests Columbia Business School students have, from real 
estate firms to new restaurants, energy consulting to cancer 
diagnostic tool development, and much more.

the School supports student entrepreneurship through 
a comprehensive program of specialized courses, labs, 
workshops, and funding opportunities, including the newly 
launched Columbia Business lab —an incubator space in Soho 
for recent graduates to get their start-ups off the ground 
while collaborating with other Columbia entrepreneurs. also 
new, ie@Columbia (innovation and entrepreneurship at 
Columbia) brings together ideas and resources from across all 
Columbia University to nurture new ventures. 

even those students working at established corporations 
carry the entrepreneurial spirit with them as they seek out 
and capitalize on unforeseen opportunities within their 
organizations. Courses such as entrepreneurship in large 
enterprises, Systematic Creativity in Business, and Managing 
the growing Company help students explore emerging 
markets, develop new products, and find innovative solutions 
to existing corporate challenges.

StUdENt divERSity by GEoGRapHiC REGioN
ClaSS eNteRiNg iN 2012

eNtRePReNeURial MiNDSet 

divERSity iN alUMNi EMployMENt
BY iNDUStRY iN 2012

n investment Management 16%
n Finance: Banking 15%
n Finance: other 13%
n Consulting 8%
n Media 7%
n technology 7%
n Nonprofit* 5%
n Retail 5%
n Manufacturing 5%
n Healthcare 5%
n Real estate 5%
n other† 9%

* includes education and government
†  includes construction, human 

resources, hospitality management, 
and law

     
    U

S Citizens

Non-US Citizens

http://www8.gsb.columbia.edu/entrepreneurship/home
http://columbiabusinesslab.com/
http://www8.gsb.columbia.edu/innovation/
http://www8.gsb.columbia.edu/innovation/
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gRaDUate eMPloYMeNt

in 2012, Columbia MBa graduates distinguished themselves 
in the recruiting process and found full-time positions in a 
wide variety of industries and functions across 25 countries. 
even more impressively, over 91 percent of students 
reported being satisfied or very satisfied with the jobs 
they ultimately accepted. Students chose their positions 
primarily based on a firm’s culture and people, job content, 
opportunities for advancement, and a desire to be in a 
particular industry or function. 

Many students found their positions through on-Campus 
Recruiting activities, while others secured full-time 
employment through savvy networking and job postings  
on CoiN. the Columbia Business School alumni  
network—41,000 alumni strong—remains dedicated to 
networking with, interviewing, and hiring graduating students.

ClaSS of 2012 at a GlaNCE

 
total Students in the Class 750
average age at entry 28
age Range 23–37
average Years of Work experience 5
gMat Range (middle 80%) 680–760
average Undergraduate gPa 3.5
Percent Women 37
Percent Non-US Citizens 39
Percent Minorities of US origin 28

2012 GRadUatES CoMpENSatioN SUMMaRy* SoURCE of oppoRtUNity

base Salary
percent Receiving Median Range 
 100 $110,000 $12,000–$240,000 
 
Signing bonus
percent Receiving Median Range 
 68.9 $30,000 $2,000–$150,000 
 
other Guaranteed Compensation
percent Receiving Median Range 
 14.8 $50,000 $7,500–$240,000

Class of 2012 Job offers and acceptances 
three months after graduation (august 16)
offers  96% 
acceptances 92%
 
*  Data reflects students who reported compensation. guaranteed  

compensation does not include tuition reimbursement, relocation 
compensation, carry, or nonguaranteed performance bonuses.

  these figures do not include students returning to a sponsoring  
employer (94) or starting their own business (46) in adherence to  
the MBa Career Services Council’s reporting standards.

School-facilitated 78%
Scheduled interviews on- and off-Campus 36%
School-Facilitated internships 25%
Job Postings 9%
Networking 6%
other 2%

Graduate-facilitated 22%
Previous employer 2%
graduate-Facilitated internships  6%
Networking 9%
other 5%
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2012 gRaDUateS 
CoMPeNSatioN BY iNDUStRY

 other Compensation*

industry % base Salary Range* Median Range Median %

Consulting 32.6      

Strategic/Management 30.4 30,000 – 194,000 135,000 2,700 – 195,000 20,000 85.5

other 2.2 90,000 – 183,600 115,000 5,000 – 35,000 25,000 70.0

financial Services 41.8      

Diversified Financial Services 3.3 70,000 – 120,000 100,000 15,000 – 47,500 30,000 83.3

investment Banking/Brokerage 21.0 15,000 – 180,000 100,000 10,000 – 160,000 46,250 86.2

investment Management 

 Hedge Funds/Mutual Funds/ 
     Fund of Funds 4.9 100,000 – 150,000 125,000 25,000 – 170,000 104,000 52.4

 Private equity 4.3 85,000 – 240,000 135,000 15,000 – 240,000 78,750 50.0

 Venture Capital +   90,000 90,000   — — —

 other investment Management 6.1 60,000 – 130,000 110,000 2,000 – 150,000 50,000 80.8

other 1.5 105,000 – 175,000 110,000 15,000 – 240,000 57,500 50.0

Manufacturing 7.5      

Consumer Products 5.4 30,000 – 140,000 100,000 10,000 – 50,000 22,000 72.4

other 2.1 12,000 – 200,000 109,250  7,000 – 40,000 20,000 50.0

Media/technology (Nonhealth) 8.3 

entertainment (Film/Music/tV/ 
Sports/Publishing) + 80,000 – 106,000  97,500   25,000 25,000 25.0

technology (internet/e-commerce) 4.9 55,000 – 148,000 110,000 5,000 – 175,000 45,000 34.8

technology (Software/telecom) 1.9 80,000 – 125,000 110,000 8,000 – 35,000 20,000 70.0

other + 87,000 – 108,000 100,000 5,000 – 116,000 20,000 100.0

other  9.8      

education/government/Nonprofit + 73,000 – 130,000 95,000   5,000 5,000 33.3

Healthcare 2.3 40,000 – 116,000 110,000 7,500 – 25,000 15,000 44.4

Real estate 1.6 85,000 – 150,000 107,000 5,000 – 105,000 20,000 44.4

Retail 3.6 60,000 – 120,000 90,000 5,250 – 25,000 10,000  26.3

other 1.6 95,000 – 160,000 126,500 15,000 – 160,000 17,500  50.0

*  includes sign-on, year-end, and other guaranteed compensation besides base salary but does not include tuition reimbursement, relocation compensation, carry, 
or nonguaranteed performance bonuses.

+ indicates less than 1%

Student information is collected through four months after graduation each year only and only includes data for jobs obtained by three months after graduation 
(august 16).

Data includes sponsored students. See footnote on page 5 for more information.
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2012 gRaDUateS 
CoMPeNSatioN BY FUNCtioN 

 other Compensation*

function % base Salary Range* Median Range Median %

Consulting 38.9      

Management Consulting 37.2 30,000 – 194,000 135,000 2,700 – 195,000 20,000 83.9

Strategic Planning 1.7 95,000 – 125,000 109,000 5,250 – 50,000 43,750 50.0

finance (internal)  6.6

Business/Corporate Development 3.1 76,000 – 148,000 115,000 7,000 – 160,000 30,000 43.8

Corporate Finance 3.5 80,000 – 110,000 100,000 10,000 – 40,000 27,500 66.7

financial Services 34.6

analyst/Research 1.0 80,000 – 125,000 100,000 2,000 – 125,000 17,500 75.0

Buy-Side/Sell-Side Research 5.5 100,000 – 150,000 122,500 20,000 – 170,000 57,500 71.4

investment Banking/M&a 14.3 15,000 – 140,000 100,000 20,000 – 160,000 47,500 89.9

investment Management 2.7 60,000 – 140,000 120,000 10,000 – 150,000 60,000 53.8

Private Wealth Management 1.2   100,000 100,000 40,000 – 85,000 47,500 100.0

Private equity/Venture Capital 4.5 85,000 – 240,000 140,000 15,000 – 240,000 78,750 52.2

Sales and trading 2.7 100,000 – 180,000 100,000 10,000 – 57,500 47,500 66.7

other 2.7 30,000 – 175,000 109,000 20,000 – 116,000 50,000 50.0

Management 6.1

general Management 2.3 90,000 – 132,000 112,500 15,000 – 175,000 32,500 66.7

operations + 110,000 – 140,000 117,500 20,000 – 25,000 22,500 50.0

Project Management + 106,000 – 200,000 115,000   20,000 20,000 33.3

Rotational/Development Program 1.2 110,000 – 115,000 115,000 10,000 – 35,000 20,000 83.3

other 1.0 40,000 – 100,000 100,000   30,000 30,000 20.0

Marketing 8.9

Brand/Product Management 5.5 65,000 – 128,000 99,500 5,000 – 45,000 27,500 69.2

Business Development 1.8 60,000 – 125,000 100,000 7,500 – 50,000 30,000 55.6

other 1.6 65,000 – 115,000 100,000 5,000 – 65,000 30,000 62.5

other functions 4.9      

Real estate Finance  2.2 85,000 – 150,000 112,500 5,000 – 105,000 20,000 60.0

other 2.7 51,000 – 160,000 90,000 10,000 – 40,000 25,000 15.4

the reporting methodology used for the 2012 employment Report has been adjusted from previous years. Data on these two pages includes information on 94 
sponsored students returning to their employers, but excludes 46 students starting their own businesses. excluding all of these students, per MBa CSC reporting 
standards and as the School reports to the press, leads to the following data:

industry: Consulting 24.3%; Finance 47.8%; Manufacturing 8.1%; Media/tech 9.6%; other 10.2% 
Function: Consulting 29.4%; Finance (internal) 7.5%; Financial Services 40.4%; Management 6.7%; Marketing 10.3%; other 5.7%

Data includes sponsored students. See footnote below for more information.
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2012 eMPloYMeNt RePoRt 
MetHoDologY

Data in the 2012 employment Report includes sponsored 
students in the graduating class who have returned to their  
pre–Columbia Business School employers. this is a change 
in methodology from previous years. the 2012 graduating 
class had 94 sponsored students, representing a significant 
percentage of the class. as such, including them in the 
employment data better represents the career choices  
of the class of 2012 as a whole. 

MBa Career Services Council guidelines do not include 
sponsored students, nor students who start their own 
businesses. Columbia Business School reports employment 
data to the press according to MBa CSC guidelines.

 Sponsored included Sponsored Excluded

industry 2011 2012* 2011* 2012

Consulting 28.0 32.6 22.3 24.3

financial Services 45.6 41.8 50.3 47.8

investment Banking/Brokerage 24.5 21.0 27.2 24.3

investment Management    

Mutual Funds/Fund of Funds/Hedge Funds 4.9 4.9 5.5 5.8

Private equity/Venture Capital 5.3 5.0 5.7 5.6

other investment Management 6.0 6.1 6.7 6.7

other Finance 4.9 4.8 5.2 5.4

Manufacturing 10.4 7.5 8.9 8.1

Media/technology (Nonhealth) 8.8 8.3 9.3 9.6

other 7.2 9.8 9.2 10.2

* Published employment Report
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iNteRNSHiP eMPloYMeNt

Summer internships are often the first opportunity students 
get to put the theory they learned in the classroom into 
practice. Many use the time to explore new functional or 
industry areas. Summer internships also give students 
and companies the chance to assess a student’s fit and 
potential for full-time employment with that firm after 
graduation. Some students continue to work for their 
summer employers part-time during the school year, 
allowing them to build their network of contacts and stay 
connected to the market throughout the year.

While September-entry students are in their summer 
internships, January-entry students are actively learning 
in their second semester at the School. Many companies 
hold receptions and events during the summer to get to 
know this group of students, whom they will not have met 
during internship recruiting.

ClaSS of 2013 at a GlaNCE

Number of Students Who entered 
 in September 2011 548
 in January 2012* 196
total Students in the Class 744
average age at entry 28
age Range 22–39
average Years of Work experience 5
gMat Range (middle 80%) 680–760
average Undergraduate gPa 3.5
Percent Women 35
Percent Non-US Citizens 38
Percent Minorities of US origin 35
 
*  January entrants complete their MBas in four consecutive terms and do not 

participate in summer internships.

SoURCE of oppoRtUNity

School-facilitated 83%
on-Campus interviews 48%
CoiN Job Postings 19%
Networking 6%
Corporate events 5%
alumni/Faculty Referrals 2%
other 3%
 
Graduate-facilitated 17%
Networking 9%
Previous employer 1%
other 7%
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2012 iNteRNS 
SalaRY BY iNDUStRY

2012 iNteRNS 
SalaRY BY FUNCtioN

industry % Monthly  Median 
  Salary Range*

Consulting 16.9    
Strategic/Management 15.9 1,235 – 13,000  10,500
other 1.0 2,400 – 11,250  6,900

financial Services 51.3    
Diversified Financial Services 2.8 3,846 – 8,333 7,692
investment Banking/Brokerage 27.3 1,500 – 20,000 8,333
investment Management
 Hedge Funds/Mutual Funds 6.3 600 – 10,416 8,000
 Private equity 4.5 2,000 – 9,900 5,100
 Venture Capital 2.0 2,000 – 4,000 2,850
 other investment Management 5.1 1,200 – 15,000 8,316
Ratings 1.4 1,000 – 10,000 10,000
other 1.9 1,600 – 8,333 6,150

Manufacturing 7.3
Consumer Products  4.7 3,000 – 7,260 6,100
energy/Utilities 1.6 1,500 – 9,000 4,500
other 1.0 3,000 – 7,000 5,500

Media/technology (Nonhealth) 12.4
entertainment (Film/Music/tV/ 

Sports/Publishing) 2.4 3,200 – 6,400 5,400
internet/e-commerce 5.5 1,000 – 8,000 8,000
Software/telecom 3.7 1,600 – 9,250 5,500
other + 4,000 – 6,880 5,440

other 12.1
economic Development/ 

Microfinance 1.4 800 – 7,200 4,000
education/government/ 

Nonprofit 1.8 2,400 – 7,500 3,000
Healthcare  2.9 300 – 8,333 7,200
Real estate 2.2 1,200 – 8,000 5,300
Retail 2.2 4,000 – 8,000 6,450
other 1.6 1,600 – 4,000 1,875

*  Salary ranges do not reflect those students who did not receive compensation.
+ indicates less than 1%

function % Monthly  Median 
  Salary Range* 

Consulting 27.2  
Consulting 22.9 800 – 13,000 10,500
Strategic Planning 4.3 1,600 – 9,000 4,800

finance (internal)  7.3
Business Development 3.8 1,000 – 8,000 5,450
Corporate Finance 3.5 5,000 – 8,333 7,692

financial Services 43.5
Buy-Side/Sell-Side Research 7.3 600 – 15,000 8,333
investment Banking/M&a 16.8 1,500 – 17,000 8,333
investment Management 5.4 1,200 – 12,000 8,000
Portfolio Management 1.7 3,200 – 8,333 5,875
Private Wealth Management + 1,900 – 8,333 8,012
Private equity/lBos 6.9 2,000 – 9,000 5,100
Sales and trading 2.8 5,000 – 9,000 8,333
Venture Capital 2.4 2,000 – 4,000 2,850
other 1.7 1,820 – 10,417 6,000

Management  2.6  
general Management + 7,700 – 9,900 8,000
other 1.7 2,465 – 9,250 5,000

Marketing  12.5
Brand/Product Management 7.1 3,000 – 8,333 6,293
Business Development 1.7 1,750 – 4,000 2,500
Market Research + 3,200 – 8,333 6,600
Merchandising/Retail + 6,400 – 8,000 7,000
other 1.9 4,480 – 7,552 7,300

Real Estate 2.6
Finance 1.4 4,000 – 8,333 7,700
other  1.2 1,200 – 7,500 4,800

other functions 4.3
other 4.3 1,600 – 8,333 4,375
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César alierta ’70 
Chairman and Ceo, telefónica, S.a. 
Spain

louis Moore bacon ’81 
Chairman, Moore Capital Management 
New York

Robert Marc bakish ’89 
President and Ceo, 
Viacom international Media Networks 
New York

andrew f. barth ’85 
Chairman, 
Capital guardian trust Company 
California

Wolfgang bernhard ’88 
Member of the Board of Management, 
 Manufacturing and Procurement, 
 MB Cars & Division MB Vans, 
Daimler ag 
Germany

Jean-luc biamonti ’78 
Chairman, Société des Bains de Mer 
Principality of Monaco

daniele d. bodini ’72 
Chairman emeritus, aCP group 
New York

anne M. busquet ’78 
Principal, aMB advisors 
New York

daniel M. Cain ’72 
Founding Partner and Chairman, 
Cain Brothers 
New York

Russell l. Carson ’67 
Cofounder and general Partner, 
Welsh, Carson, anderson & Stowe 
New York

Max C. Chapman Jr. ’69 
Chairman, 
gardner Capital Management Corp. 
New York

arnold l. Chavkin ’77 
Managing Director, 
Pine Brook Road Partners, llC 
New York

Jerome a. Chazen ’50 
Founder and Chairman, 
Chazen Capital Partners, llC 
Founder and Chairman emeritus, 
liz Claiborne, inc. 
New York

Christopher Wai-Chee Cheng ’79  
Chairman, Wing tai Corporation ltd. 
China

Giuseppe Ciardi ’81 
Caledon Partners 
England

Howard l. Clark Jr. ’68 
Consultant, Barclays Capital 
Connecticut

Geoffrey Colvin ’78 
Partner, CeW Partners 
New York

patrick Combes ’78 
Chairman and Ceo, 
Viel & Cie and Compagnie  
 Financière tradition 
France

leon G. Cooperman ’67 
Chairman and Ceo, 
omega advisors, inc. 
New York

Ramzi dalloul ’64 
Managing Director, 
astra Horizons 
England

Hanzade v. dogan boyner ’99 
Chairman of the Board, 
Dogan gazetecilik 
Turkey

Mark f. dzialga ’90 
Managing Director, 
general atlantic, llC 
Connecticut

Norman Eig ’65 
RoJ inc. 
New York

Carol b. Einiger ’73 
President, Post Rock advisors, llC 
New York

R. bradford Evans ’70 
Senior advisor, Morgan Stanley 
New York

Robert S. Evans ’68 
Chairman of the Board, Crane Co. 
Connecticut

Meyer feldberg ’65 
advisory Director, Morgan Stanley 
Dean emeritus and Professor, 
Columbia Business School 
New York

paul J. ferri ’68 
general Partner, Matrix Partners 
Massachusetts

lawrence flinn Jr. ’60 
Chairman and Ceo, Privet Capital,llC 
New York

lew frankfort ’69 
Chairman and Ceo, Coach, inc. 
New York

Robert friedman ’80 
New York

Mario J. Gabelli ’67 
Chairman and Ceo, 
gaMCo investors, inc. 
New York

Gabriele Galateri di Genola ’72 
Chairman, assicurazioni generali Spa 
Italy

Mark t. Gallogly ’86 
Managing Principal, 
Centerbridge Partners, lP 
New York

Nathan Gantcher ’64 
Managing Member, eXoP Capital, llC 
New York

philip H. Geier Jr. ’58 
Chairman, the geier group 
New York

James p. Gorman ’87 
Chairman and Ceo, Morgan Stanley 
New York

Michael Gould ’68 
Chairman and Ceo, Bloomingdale’s 
New York

bernard Gray ’74 
President, gray Ventures 
Georgia

david Greenspan ’00 
Partner and President, 
Slate Path Capital lP 
New York

paul b. Guenther ’64 
Former President, 
PaineWebber group, inc. 
New York

Ernest M. Higa ’76 
President and Ceo, Higa industries 
Japan

Ehud Houminer 
executive in Residence, 
Columbia Business School 
New York

Ming Chu Hsu ’92 
Principal, alex & Wright inc. 
China

Glenn Hubbard 
Dean and Russell l. Carson Professor  
 of Finance and economics,  
Columbia Business School 
New York

philippe Jabre ’82 
Founder and Chief investment officer, 
Jabre Capital Partners S.a. 
Switzerland

ann f. Kaplan ’77 
Chair, Circle Financial group 
New York

James W. Keyes ’80 
Ceo, Wild oats 
Texas

Nand Khemka ’56 
Chairman, SUN group 
India

Henry R. Kravis ’69 
Cofounder, Cochairman, 
 Co-Ceo, 
Kohlberg Kravis Roberts & Co. 
New York

Sallie Krawcheck ’92 
New York

bill lambert ’72 
Founding Partner, 
Wasserstein, Perella & Co., inc. 
New York

Eugene M. lang MS ’40 
Chairman, eugene M. lang Foundation 
New York

frank R. lautenberg bS ’49 
US Senator, United States Senate 
New Jersey

Rochelle “Shelly” lazarus ’70 
Chairman, ogilvy & Mather Worldwide 
New York

Harrison t. lefrak ’98 
Vice Chairman, leFrak organization 
New York

ColUMBia BUSiNeSS SCHool 
BoaRD oF oVeRSeeRS



10     Columbia Business School  |  www.gsb.columbia.edu/recruiters

Edward J. ludwig ’75 
Former Chairman and Ceo,  
Becton Dickinson and Company (BD) 
New Jersey

John K. Martin Jr. ’94 
Chief Financial and 
 administrative officer, 
time Warner, inc. 
New York

Marc o. Mayer ’83 
New York

linda Ho Mcafee ’73 
group Director, Fairmont Shipping 
China

Nancy McKinstry ’84 
Ceo and Chairman executive Board, 
Wolters Kluwer 
Netherlands

Henry S. Miller ’70 
Chairman, 
Marblegate asset Management 
New York

yuzaburo Mogi ’61 
Honorary Ceo and Chairman, 
Kikkoman Corporation 
Japan

paul M. Montrone phd ’66 
Chairman, Perspecta trust llC 
New Hampshire

Norberto o. Morita ’75 
Chairman, Southern Cross group 
Argentina

Jonathan Newcomb ’69 
Managing Director,  
Coady Diemar Partners 
New York

Nicholas oppenheim ’73 
Chairman, Brifor limited 
England

Willard J. “Mike” overlock Jr. ’73 
Senior Director, 3g Capital 
New York

S. Steven pan ’88 
Chairman, 
Formosa international Hotels group 
Taiwan

vikram S. pandit phd ’86 
New York

alan J. patricof ’57 
Managing Director, greycroft, llC 
New York

Ronald o. perelman 
Chairman and Ceo, 
Macandrews & Forbes Holdings inc. 
New York

bruce Eben pindyck ’71 
Chairman and Ceo, 
Meridian industries, inc. 
Wisconsin

Richard paul Richman ’73 
Chairman and Founder, 
the Richman group, inc. 
Connecticut

alexander Riesenkampff ’61 
attorney at law, 
Strategic advisor to BNt  
 law offices, Central and 
 eastern europe 
Germany

Xavier Robert Rolet ’84 
Ceo, london Stock exchange 
England

arthur J. Samberg ’67 
Manager, Hawkes Financial, llC 
New York

paolo Scaroni ’73 
Ceo, eni 
Italy

Keith Sherin ’91 
Vice Chairman and CFo, 
general electric 
Connecticut

Shin dong-bin ’81 
Chairman, lotte group 
South Korea

david M. Silfen ’68 
Senior Director, 
the goldman Sachs group, inc. 
New York

david E. Simon ’85 
Chairman and Ceo, 
Simon Property group, inc. 
Indiana

Jerry i. Speyer ’64 
Chairman and Co-Ceo, 
tishman Speyer 
New York

Sabin C. Streeter ’67 
executive in Residence, 
Columbia Business School 
New York

Washington Z. SyCip MS ’43 
Founder, the SgV group 
Philippines

frank K. tang ’94 
Managing Partner and Ceo, 
FountainVest Partners (asia) ltd.
Hong Kong

Charles W. tate ’72 
Chairman and Founder,  
Capital Royalty lP 
Texas

Nobuo tateisi ’62 
executive advisor, 
oMRoN Corporation 
Japan

Sidney taurel ’71 
Chairman emeritus, 
eli lilly and Company 
Indiana

diana l. taylor ’80 
Managing Director, 
Wolfensohn Fund Management lP 
New York

John t. thompson ’81 
Chairman and Ceo, 
thompson Distribution Company 
Indiana

oakleigh thorne ’86 
Ceo, thorndale Farm llC 
New York

Massimo tosato ’80 
executive Vice Chairman, Schroders plc 
England

Joseph M. tucci ’84 
Chairman, President, and Ceo, 
eMC Corporation 
Massachusetts

arthur v. ty ’91 
President, 
Metropolitan Bank & trust Company 
Philippines

alberto J. verme ’84 
Chairman, europe, Middle east,  
 and africa, 
Citi 
Dubai and London

William a. von Mueffling ’95 
President and Chief investment 
 officer, 
Cantillon Capital Management 
New York

donald C. Waite iii ’66 
Director, executives in  
 Residence Program,  
Columbia Business School 
New York

lulu C. Wang ’83 
Founder and Ceo, 
tupelo Capital Management llC 
New York

a. lorne Weil ’71 
Chairman, 
Scientific games Corporation 
New York

peter Kwong-Ching Woo ’72 
Chairman,  
Wheelock and Company ltd and 
 the Wharf (Holdings) ltd 
China

alfonso t. yuchengco ’50 
Chairman, 
Yuchengco group of Companies 
Philippines

david W. Zalaznick ’78 
Founding and Managing Principal, 
the Jordan Company lP 
Chairman, 
Jordan/Zalaznick advisers, inc. 
New York

Martin E. Zimmerman ’61 
President and Ceo, lFC Capital, inc.
Illinois

MeMBeRS eMeRiti 

Charles E. Exley Jr. ’54 
Retired Chairman and Ceo,  
NCR Corporation 
Michigan

Joseph v. vittoria ’59  
Retired Chairman and Ceo, avis, inc. 
Florida
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20th Century Fox
3i Group
85 Broads
A.T. Kearney
abraaj Capital
acumen Fund
adeptra
advent international
aetna inc.
albourne Partners
albright Capital Management
alcoa inc.
alghanim industries 
alixPartners 
alliance Consumer growth
altura Capital group
Amazon
American Airlines
american Century investments
American Express Company
andalusian Capital Partners
andré Balazs Properties
antheus Capital
AOL Inc.
apollo global Management
appaloosa Management
apple inc.
aR Schmeidler & Co 
Arch Capital Management
argo Partners
array Marketing group
asian Century Quest Capital 
atomico
augusta Columbia Capital
avalonBay Communities inc.
avet Capital Management
aviva investors
avon Products, inc.
aXa UK
Bain & Company
Bank of America Merrill Lynch 
Barclays
Baron Capital, inc.
Basin Holdings
Bayer ag
Beach Capital Management
Beacon Capital Partners 
the Beekman group 
bell point Capital Management 
Benefore Properties
bestvendor
BHR Capital llC
the Bill and Melinda gates Foundation

BlackBern Partners
Blackboardeats
BlackRock
the blackstone Group
bloomingdale’s
blue Ridge foundation 
BNB Renewable energy
BNP Paribas 
Boehringer ingelheim
Boeing
Booz & Company
The Boston Consulting Group 
Bridgespan
the Broad Center
Brookfield 
Buddy Media 
Calkins Media
Cambridge associates llC
Camelot group
Capgemini
the Capital group Companies 
Carlson Capital
the Carlyle group
Cartesian Capital group
Causeway Capital Management
Celgene Corporation
Chanel, Inc.
Charterhouse Capital Partners
China Broadband Capital
Chinarock
Church & dwight
CiBC 
Citadel
Citi
CitiC pE
CleaR 
Cleary gottlieb
Club Monaco
Coach, inc.
Cole Haan
the College Board
Compass global investments
Conagra Foods, inc.
Condé Nast
Confluence Philanthropy
Connectivity Data Systems
ConocoPhillips Company
Core innovation Capital
Credit Suisse 
Cyrus Capital Partners
Daily Secret
Dallimore & Co.
the dannon Company

Davidson Kempner Capital 
Management

Dell Corporation
Deloitte
Deutsche Bank AG
developing World Markets
DFJ gotham
Disney
Doosan Corporation
Dreamtree Capital
eagle eye analytics
eastdil Secured llC

ebyline, inc.
Education pioneers
eli lilly and Company
elliott Management 
emil Capital Partners
endeavor Capital Management
energizer
enka
enterproid, inc.
environmental Defense Fund
equity Residential
ernest alexander New York

a broad range of organizations hired Columbia Business School students in 2012. organizations hiring more than 
one student in a class year are bolded. organizations hiring both full-time and summer positions are in italics.

SeleCt HiRiNg 
oRgaNiZatioNS

  New Hires Sponsored total
McKinsey & Company 33 27 60
Goldman, Sachs & Co. 15  15
JpMorgan Chase & Co. 15  15
deloitte 14 3 17
bain & Company 13 11 24
booz & Company 13 7 20
Credit Suisse 13  13
american Express Company 12  12
bank of america Merrill lynch 12  12
Morgan Stanley 11  11
the boston Consulting Group 10 12 22
deutsche bank aG 10  10
amazon 9  9
Citi 8  8
UbS 7  7
Samsung 6 1 7
Unilever 6  6
pacific investment  
 Management Company (piMCo) 5  5
a.t. Kearney 4 3 7
Capgemini 4  4
ibM Corporation 4  4
toys “R” Us  4  4
barclays 3  3
Google 3 1 4
Houlihan lokey 3  3
HSbC 3  3
incline Global Management 3  3
l’oréal 3  3
Macquarie Group 3  3
Microsoft 3  3
pricewaterhouseCoopers llp 3  3
Wells fargo 3  3

top EMployERS of 2012 GRadUatES 
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Ernst & young
euris-Rallye
european Founders Fund
Evercore
extolia Management 
Facebook
Falabella
Federal Reserve Bank of New York
Fidelity
FilmNation entertainment
Financo
First eagle investment Management 
FirstMark Capital
Flo living
FMi ltd
Freeman & Co.
FSaStore.com 
gap, inc.
gemini israel Funds
genentech, inc.
General Electric
General Motors
genocea Biosciences
genuine C&C Pte ltd.
getintro.net
gilead
glade Brook Capital Partners
Glencore International AG
gMt Capital Corp.
golden Seeds
Goldman, Sachs & Co.
golub Capital
Google
grand Slam asset Management, llC
graycliff Partners
groupargent llC
groupMe inc
H/2 Capital Partners 
HarbourVest Partners
Hartford Financial Services group
Hawkeye Capital Management
Health enterprise Partners
Hermès
Hess Corporation
H.i.g. Capital, llC
High Peaks Venture Partners 
Highline Capital Management
Hillhouse Capital Management
Hilton Worldwide
Hony Capital
Houlihan Lokey
HSBC
Hudson Clean energy Partners

Huffington Post
IBM Corporation
i-dev international
ignia
iMB Development Corporation
impact investment exchange asia
impactassets 
IMS Consulting Group
incline Global Management
infrastructure Management group
iNg investment Management
invesco ltd
investor growth Capital
itaú BBa
the JBg Companies
JPMorgan Chase & Co.
Janssen Pharmaceuticals inc
Jefferies & Co.
Johnson & Johnson
Jones apparel group
Karbone
Kiva
Koch industries, inc.
Kohler Co.
KpMG llp
Kraft Foods
Kurt Salmon
Kylin Management
launchtime llC
lazard Frères & Co.
lazard Middle Market
leerink Swann
the legal aid Society
levine leichtman Capital Partners
lexisNexis
Lincoln International
lincoln Property Company
lionstone Capital Management
loews Corporation
long Ridge equity Partners
L’Oréal
loro Piana
louis Vuitton
M&t Bank
Macquarie group 
Macy’s, inc.
Madison international Realty
Magnetar Capital
MasterCard Worldwide
McKinsey & Company
Medtronic
Merchantry
Merck & Co., Inc. 

Diverse interests

Columbia Business School students have a 
wide array of professional interests that may 
not be immediately apparent in the statistics on 
pages 4, 5, and 8. Students found opportunities 
working in diverse fields such as medical 
devices, advertising, hotel management, 
film production, retail and luxury goods, 
video gaming, sports, nonprofits, and arts 
management, among other areas. 

Many students in consulting, investment 
banking, venture capital, and private equity are 
focusing on media, healthcare, real estate, 
technology, and energy. 

social enterprise is consistently important  
to students and manifests itself not just within 
the nonprofit sector, but also in microfinance, 
real estate development, sustainable 
consumer products, green technology, 
consulting, and international development  
in emerging markets.

Students took advantage of the Columbia 
Business School network of over 
41,000 alumni, finding job opportunities 
domestically as well as internationally, 
across 25 countries.
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Metropolitan life insurance Company
Microsoft
Midori alternative Capital llC
Moelis & Company
Moët Hennessy USa
Monitor
Monomoy Capital Partners
Moody’s investors Service, inc
Moon express, inc
Morgan Stanley 
MSD Capital
MtS Health Partners
MyCityWay
Nanda Home
National Museums of Kenya
NBCUniversal
New amsterdam Market
New York Presbyterian Hospital
Nike, inc.
NM incite 
Nomura Securities International, Inc.
Nordstrom, inc
Norges Bank investment Management 
Novartis ag
NRg energy, inc.
NYC Department of Small Business 

Services
NYC Health and Hospitals 

Corporation
NYC Seed
oC&C Strategy Consultants
ogilvy & Mather
one Rock Capital Partners

Pacific Investment Management 
Company (PIMCO)

paramount pictures
the Parthenon group
partners Group aG
PBS
PDt Partners
Pennant Capital 
PepsiCo
Perella Weinberg Partners
Permira Advisors
Peter J. Solomon Company
Pfizer, Inc.
philips
Pine Brook Partners
Pinnacle Foods group llC
piper Jaffray Companies
PNC Bank
Porter orlin
Powerhive
PricewaterhouseCoopers LLP
Proenza Schouler
putnam investments
Pzena investment Management
Qiming
Quantbot technologies
Quidsi, inc.
Rabobank 
Ralph lauren
Ramius Corporation
Raymond James Financial, inc.
Razorfish
RBC Capital Markets

Reaves asset Management
Reckitt Benckiser group plc
Redstar Ventures
Revlon 
Rialto Capital Management
Riot Games
Rivulet Capital
Robeco investment Management
Robertson Foundation
Robin Hood Foundation
Rocket Internet GmbH
Ropart asset Management
salaUno
Salesforce.com
Saltonstall & Co., llP
Samsung
SanDisk Corporation
Sanford C. Bernstein and Co.
Sanofi
SaP
Sapient Corporation
SavoryNYC
Savoy Capital, inc. 
Schlumberger Business Consulting
Schultze asset Management
Selway Capital
Sensata technologies
Sentinel Capital Partners
Sharada Capital Management
Siemens Management Consulting
Simon Property group
Simplee
Simpson thacher & Bartlett
Songza
Sony Pictures entertainment
Spear Street Capital
Spotify
Square enix
Standard & Poor’s
Standard Capital advisors
Standard Chartered Bank
Starboard value lp
Startup Health
State Street Global advisors
StepStone global
Stirling Square Capital Partners
Story Worldwide
Stratas Partners
Sugar inc.
Sustainable Development Capital llC
Swarovski
Sweet loren’s llC
T. Rowe Price 
ta associates Realty 
tailwind Capital
talara Capital
tandem global Partners
tarpon investimentos S.a.

telsey advisory Group
tenex Capital Management
tesla Motors
thayer Street Partners
thomson Reuters
tiaa-CREf
tiedemann Wealth Management
tiffany & Co.
tigertrade
time inc.
time Warner Cable
toll Brothers City living
tortus Capital Management
totsy.com
touchtunes
tourmalet advisors
Toys “R” Us
tracks Media, inc
trendSeeder
trigger Media
trinity Partners
ttR energy
turner Construction Company
UBS
Uncommon goods
Unilever
United technologies Corporation
Univision Communications inc
Vantage apparel 
Verizon Wireless
Viacom inc
Vinson & elkins llP
Virgin Management USa
Virtus Partners
Vivaldi Partners
Vornado Realty trust
Washington Nationals
the Washington Post
Wasserman Media group
Wellpoint, inc.
Wells Fargo
Xl group
Yield/Capital appreciation Partners
York Capital
Yorkville Capital Management
Ziff Brothers investments
Zolfo Cooper llC
Zynga 

SeleCt HiRiNg 
oRgaNiZatioNS

  total
McKinsey & Company  23
Goldman, Sachs & Co.  18
bain & Company 16
bank of america Merrill lynch  14
Credit Suisse 13
Morgan Stanley  13
the boston Consulting Group 12
JpMorgan Chase & Co. 12
american Express Company 11
barclays 10
Citi 10
Google 10
deutsche bank aG 9
amazon  8
deloitte  7
Evercore  6

  total
a.t. Kearney 5
ibM Corporation 5
the blackstone Group 5
UbS 5
booz & Company 4
l’oréal 4
Microsoft 4
pacific investment Management 
 Company (piMCo) 4
Unilever 4
developing World Markets 3
General Electric 3
Moelis & Company 3
philips 3
Sanford C. bernstein and Co. 3
telsey advisory Group 3

top EMployERS of 2012 iNtERNS
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HiRiNg ColUMBia MBaS 
the Career opportunity information Network (CoiN) lets you manage all of 
your recruiting activities in one place.

•  Connect with dedicated account managers for on-campus recruiting 
interviews and related activities.

•  Utilize a job-posting website for internship, full-time, part-time, and 
experienced-hire (executive MBa and alumni) opportunities.

•  Search online résumé databases that include detailed student and alumni 
profiles and career preferences.

For access to the Recruiters’ Guide, to post jobs, or to learn more about 
recruiting at Columbia Business School, please:
• Call 212-854-5471 
• E-mail careermanagementcenter@gsb.columbia.edu
• Visit the Career Management Center at www.gsb.columbia.edu/recruiters

Post positions online at www.gsb.columbia.edu/jobpost.
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Career Management Center
Columbia Business School
Uris Hall
3022 Broadway, Room 206
New York, NY 10027-6902
212-854-5471
careermanagementcenter@gsb.columbia.edu
Post positions online: www.gsb.columbia.edu/jobpost
Recruiters’ website: www.gsb.columbia.edu/recruiters


