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Visit the Career Management Center
www.gsb.columbia.edu/recruiters

Post positions online
www.gsb.columbia.edu/jobpost

Columbia Business School students experience
unparalleled access to dynamic companies

and leaders in New York and around the world,
joining an entrepreneurial community that fosters
iInnovation and creates everyday impact in the
global marketplace. They build connections

with practitioners and industry leaders and tap
into a lifetime network of nearly 50,000 alumni
spanning over 100 countries who offer mentoring
opportunities, internships, and so much more.

The School’s move to its new Manhattanville
campus is enabling us to educate more students,
embrace more alumni, elevate faculty research
and scholarship, entice new thought leaders and
practitioners, expand our connection of theory
with practice, and strengthen engagement across
the University and New York City.


http://gsb.columbia.edu/recruiters
http://www.gsb.columbia.edu/jobpost

Columbia Business School looks different this year.

It is not only that we moved to our new, modern campus, infusing our community with
a spirit of expansive optimism. It is not only that we welcomed the largest and most
diverse class in our history. It is not even that our activity levels are bursting as we
emerge from the pandemic.

CBS looks different this year because we have fundamentally reimagined what we
teach and study to ensure that our graduates and alumni are prepared to shape the
future of business.

Future Focus

Today, all industries have been transformed through access to abundant data,

computing and powerful algorithms, and pervasive communication capability. We Costis Maglaras

see a future in which, increasingly, every business is a technology business. To meet Dean and David and
this future, we have dramatically expanded our curriculum over the past decade :

in “all things digital,” including management and leadership of the cross-functional Lyn S”_fen Professor
teams required by technological organizations. (I even did my part in this effort by of Business
introducing an exciting new course on breakthrough technologies — such as neural

networks, Al and robotics, computational imaging and vision, and blockchain -

introducing CBS students to the core ideas of each technology and how, collectively,

they are transforming industries and changing the future.)

We see a future driven by collective and broad adaptation to tackle the challenges of
climate change, which will necessitate massive shifts across all sectors, all aspects
of our lives, and all careers paths that our students and alumni will pursue — from
banking to investment management, from consulting to manufacturing and supply
chains, from energy to retailing, from accounting to marketing to risk management.
To meet this future, we have invested aggressively in this area, integrating climate
studies into the core of our curriculum and adding electives to ensure that all CBS
graduates can support climate solutions in their organizations and communities.

We see a future in which finance is radically transformed, from private equity to
asset management to fintech and blockchain. To meet this future, we are building
curriculum for both students and alumni in areas of transformation, to ensure that all
graduates can succeed in this changed world.

Finally, we see a future in which businesses are responsible to their communities as
well as their shareholders — and we are developing management, leadership, and
ethics education so that our graduates can lead well.

CBS Connects

In any CBS classroom, you will find students from across Columbia University —
business students alongside budding physicians, engineers, diplomats, and others,
collectively representing a broad range of backgrounds and perspectives — preparing
to meet the future of business. You will find alums keeping their skills honed and
their vision fresh. You will find partnerships with our local community, the vibrant and
entrepreneurial neighborhood of West Harlem.

CBS programs and connections position our graduates to lead the future. In the
pages that follow, you will see some of the ways that they are doing just that. | am
enormously proud of our community and the work that we do together. | invite you
to learn more about how CBS works with businesses in this brief overview — and
then join us on our new campus to meet our students and hear how they use their
innovative education and deepened connections to create real value.

Sincerely,

G5 FI—

Costis Maglaras

Dean and David and Lyn Silfen
Professor of Business
Columbia Business School
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Average
Undergraduate GPA

41%

Women

33%

Minorities of
U.S. Origin

43%

Non-U.S. Citizens

28

Average Age of Entry

S

Average Years of
Work Experience

700-
760

GMAT Range
(Middle 80%)

729

Average GMAT

864

Total Students in Class

95%

of students reported their
job satisfactionas a4 or 5

on scale of 1-5

Class of 2022
Graduate Employment

From technology to finance, real estate to social enterprise and sustainability,
our students are making an impact across sectors and industries. Through
on-campus recruiting, skillful networking, and job postings, Columbia MBA
graduates found full-time positions in a wide variety of businesses and
functions across the globe. The top three reasons Class of 2022 gave for
accepting an offer were firm culture and people (151%), company reputation
(14.6%) and advancement opportunities (13.0%). As always, our active
network of nearly 50,000 alumni played a central role.

2022 Graduates Compensation Summary

Class of 2022 Job
Offers and Acceptances
Three months after

graduation (August 18)

Percent

Receiving Median Range
Base Salary 100 $175,000 $52,700 $400,000
Signing Bonus 82.6 $30,000 $3,395 $150,000
Other Guaranteed 10.8 $32,150 $3,000 $275,000

Compensation

95%

Offers

Data reflects students who reported compensation. Guaranteed compensation does
not include tuition reimbursement, relocation compensation, carry, or nonguaranteed

performance bonuses.

These figures do not include students returning to a sponsoring employer (105) or those

92%

starting their own business (27) in adherence to the MBA Career Services & Employer
Alliance’s reporting standards.

Source of Opportunity
School- 37%

Facilitated

Graduate-

Facilitated

16% &N 15%

Acceptances

9% 7%

5% L
=" 62%

38%

@ School-Facilitated Internships ® Graduate-Facilitated Internships
® On-Campus Interviews ® COIN Job Postings ® Networking

Other

“At CBS, | learned about how the future of business is data
and analytics driven, borderless, and people and network
centered. In addition, more than ever before, businesses will
have to take into consideration factors such as the climate
and the environment, social justice, and geopolitics. CBS
was transformational, not just in learning about these, but for
developing the skillset to thrive in this world. ”

&

Efosa Uwaifo ‘22
Sustainability Solutions Manager,
ENGIE Impact



Highlights

Forging New Paths

The Lang Center for Entrepreneurship
notes approximately 40 students across ‘ _ |
all degree programs are pursuing their Bl et [ PR
own ventures on a full-time or part-time 3 B |V et I

basis. Others have elected to join startups ; _.m].'!!! l" -’l Mﬂ.l é £ L.’.!l i--

s ma e, o o

in roles such as business development, ‘ : e i ' H+HH

operations, product marketing, and ‘
strategy. These students look to get in on P S N igiﬁ!{ i EEE/ 5"'
the ground floor of growing organizations & I o | : | e 1 o,
and use their entrepreneurial mindset - e ., - =
developed at Columbia Business School &> = FANESSIE: K @E‘!g E!.LJ QEZ"" L
to help create and lead the companies ¥ \
of the future. The startups are in various
areas, such as Cleantech, Fintech, Biotech,

Transportation, and Digital Wellness.

Students by Employment by
Geographic Region Geographic Region
Class entering 2022 Class graduating 2022
Alumni clubs around 3% 1%
0,
the world 5% \ /

4%
2%
1%

10%

13%
—49%
/
86%
United States ® Asia United States ® Asia ® Europe
® Central & South America ® Central & South America
® Europe © Africa & Middle East © Africa & Middle East

Canada Other
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2022 Graduates
Compensation by Industry

Base Salary Other Guaranteed Compensation*

% Range Median Range Median %**
Consulting 33.6% 65,000 215,000 175,000 9,369 102,375 30,000 911%
Financial Services 36.9%
Consumer Finance & Analytics 21% 120,000 170,000 125,000 10,000 41,500 40,000 78.6%
Investment Banking 16.7% 118,272 210,000 175,000 10,000 175,000 50,000 94.7%
Investment Management 8.2% 82,500 300,000 162,500 3,395 200,000 56,000 74.0%
Private Equity 4.7% 120,000 400,000 162,500 15,000 335,000 30,000 50.0%
Venture Capital 3.3% 80,000 250,000 180,000 15,000 75,000 40,000 50.0%
Other 1.9% 87,480 225,000 145,000 30,000 40,000 35,000 33.3%
Manufacturing 3.2%
Consumer Products - Beverages / 18% 110,000 180,000 120,000 30000 55000 39000  77.8%
Consumer Products - Luxury Goods 0.3% - - - - - - -
Consumer Products - Other 0.8% - - 123,750 - - 17500 100.0%
Manufacturing - Other 0.3% - - - - - - -
Media/Technology 16.0%
Entertainment (Film / Music / TV / 19% 52700 200000 127,500 6250 44000 12000  875%
Sports / Leisure)
Fintech 2.2% 120,000 200,000 165,000 - - - -
Hardware / Software / Telecom 2.5% 71,340 185,000 140,000 20,000 50,000 35,000 455%
Internet Services / E-Commerce 9.0% 107,859 300,000 145,000 10,000 140,000 45,000 95.4%
Other 0.4% - - - - - - -
Other 10.3%
Education / Government / Nonprofit 1.4% 60,900 225,000 90,000 5,000 25,000 15,000 25.0%
g:ji';zzare - Pharma / Biotech / 15% 71100 180,000 125000 15000 45000 30000  88.9%
Healthcare - Providers & Services 11% 54,816 165,000 62,745 3,000 10,000 6,500 40.0%
Real Estate 3.6% 100,000 200,000 150,000 5,000 140,000 30,000 79.0%
Retail 0.6% - - 130,000 - - 27,500 100%
Other 21% 60,000 215000 203,750 10,000 120,000 20,000 50.0%

To offer a more complete picture of Columbia Business School’s graduating class, the employment report includes sponsored students. This report includes
students who cited employment by three months post-graduation or August 18, with information collected through September 18.

For the purpose of rankings, the School submits data to ranking organizations and publications in adherence with MBA CSEA standards, which ask that
sponosred students returning to their employers not be included.

*

bonuses.

*k

- Indicates less than 50% with salary information.

Reflects percentage of students receiving other guaranteed compensation within specified industry/function.

Includes sign-on, year-end and other guaranteed compensation, excluding tuition or relocation reimbursement, carry, or non-guaranteed performance



Data on these two pages includes information on sponsored
2022 G rad uates students returning to their employers, but excludes students
- - starting their own businesses or joining a family business.
Com pensatlon by Fu nCt|0n All figures are in U.S. dollars.

Base Salary Other Guaranteed Compensation*

% Range Median Range Median %**
Consulting 38.5%
Consulting 33.2% 65,000 215000 175,000 9,396 102,375 30,000 915
Internal Consulting / Strategic 5.3% 120,000 225,000 142,000 10,000 126,995 27,500 72.0
Planning
Finance 36.7%
Corporate Finance 3.3% 60,900 168,000 130,000 20,000 75,300 40,000 70.6
Investment Banking 16.4% 118,272 210,000 175,000 10,000 175,000 50,000 955
Investment Management 81% 115,000 300,000 165,000 10,000 200,000 67,500 74.3
Private Equity 5.3% 82500 400,000 160,000 10,000 335,000 25,000 46.4
Venture Capital 3.2% 80,000 250,000 180,000 3,395 75,000 40,000 53.8
Other 0.4% - - - - - - -
Management 6.0%
General Management / Leadership 2.8% 60,000 300,000 131,000 10,000 120,000 30,000 66.7
Development Program
Operations / Production 3.2% 52,700 164,000 126,992 5,000 92,800 30,750 4
Marketing 14.2%
Brand / Product Management 7.0% 71,340 185,000 134,000 10,000 140,000 40,750 84.2
Business Development 4.5% 120,000 210,000 155,000 6,250 50,000 30,000 69.2
Product Marketing 21% 71100 200,000 147,800 10,000 30,000 23,700 62.5
Other 0.6% - - 115,000 - - 35,593 100.0
Real Estate 2.3%
Asset Management / Investments 1.0% 100,000 150,000 146,250 10,000 140,000 35,000 83.3
Development 1.0% 135,000 150,000 150,000 5,000 70,000 11,250 80.0
Other 0.3% - - - - - - -
Other Functions 2.3%
Law 0.8 - - 215,000 - - 15,000 40.0

Other 15 54,816 225,000 68,873 3,000 25,000 14,000 333
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3.9 Internship Employment

Average
Undergraduate GPA

For our 614 August-entry students
O in the class of 2023, the summer
41 /0 provided an opportunity to
Women explore a new function or industry.
Internships are also valuable to
companies in assessing a student’s
41 0/0 fit for full-time employment after
Minorities of graduation. Many of our 215
U.S. Origin January-entry students sought

in-semester internships during their

summer term.

Non-UsS. Citizens Source of Opportunity
1|%
School- 21% 18% 13% 7% 0
28 Facilitated 60 /0
Average Age of Entry 4%

|
Student- 20% 16% o

A ® Corporate Events ® COIN Job Postings ® On-Campus Interviews
verage Years of
Work Experience ® Job Postings ® Networking Other

700-

760 “My experience at CBS afforded me pivotal design-
GMAT Range thinking expertise to help beauty firms lead in the global
(Middle 80%)

digitalization trend in a global market. The flexibility in
taking courses such as Business of Aesthetics under

Professor Pauline Brown before my summer internship
730 at the Estee Lauder Presidential Management Associate
Average GMAT program allowed me to build impactful synergies between

marketing and technology in redefining experiences with

beauty products. CBS empowered me to drive innovation in
829 the industry through unique experiential courses, student
chtents entared the class leadership experiences, and a dynamic alumni network at

of 2023 — 614 students in one of the epicenters of beauty.”
Aug. 21 and 215 in Jan. 22

Renee Sewell ‘23
Summer 2022 Presidential
o Management Associate, Global
o Online - MAC Cosmetics
of interns reported their job

satisfactionasa4 or5ona
scale of 1-5



2022 Interns

Salary by Industry

Monthly Salary

2022 Interns
Salary by Function

Monthly Salary

% Range Median % Range Median
Consulting 19.8% 4,800 16,000 14,500 Consulting 27.4%
Consulting 201% 4,800 16,000 14,500
. . . o .
Financial Services 441% InternaI.COnsuIFlng / 73% 3500 16,077 0,055
Consumer Finance & Strategic Planning
Analytics 2.5% 9,187 10,667 9,608
Investment Banking 17.6% 5,000 19,600 14,583 Finance 45.2%
1 0,
:\r)l\;isatrr;?;nt 1.0% 2576 19,231 1540 Corporate Finance 3.6% 2,576 16,800 8,923
9 Investment Banking 17.4% 5,000 19,600 14,583
Private Equity 7.0% 1,267 14,583 8,951 Investment
0,
Venture Capital 5.6% 1,000 30,000 6,800 Management 1% 2,576 19,231 1,540
Other 0.4% - - - Private Equity 7.0% 1,267 14,583 8,951
Venture Capital 5.6% 1,000 30,000 7,600
Manufacturing 3.6% Other 0.5% - - 11,538
Corsumer st - oo
9 Management 8.8%
Ef:jrufgozsduas ) 0.7% - - 6,800 General Management
y / Leadership Deve- 4.8% 5,000 13,200 9,750
_Cgrtﬁzrer Products 13% 5,000 16,800 8800 lopment Program
Manufacturing - I(:’)r%?:irli?tci’:: ! 4.0% 2,462 15,000 8,962
Ot 9 05% - - 7,466
Marketing 13.8%
Media/Technology 23.7%
Brand / Product o
Entertainment (Film / Management 7% 4000 28,000 9,393
Music / TV / Sports / 2.2% 5,200 16,077 7,360 K
. Business
Leisure) Development 2.9% 1,520 16,000 8,000
f 0,
Fintech 23% 4000 9,780 8730 product Marketing 16% 7040 13,000 9,375
'/*f_;‘lje"grri/ Software 5 405 4462 12600 9,800  Other 16% 4,360 9100 5120
Internet Services / o
E-Commerce 156% 2462 28,000 9,375 Real Estate 2.7%
0, - - -
Other 0.2% ﬁizzttr:r:‘t‘;geme”t I o0% 5680 10,768 7,340
Other 8.8% Development 0.5% - - 8,000
- '0
Education / Govern- o
ment / Nonprofit 09% . . 4900 Other Functions 21%
7;?;12?/9 D:\:iga 16% 4360 10,000 6400 2V o7 - - 17500
Other 14 4,800 25,000 7,400
Healthcare - 14% 7692 10000 10,000
Providers & Services
Real Estate 2.7% 5,600 10,768 7,680
Retail 0.4% - - -
Other 1.8% 6,600 17,500 15,768

- Indicates less than 50% with salary information.
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Columbia
Business School
Board

Columbia Business School’s
Board, composed of distinguished
global business leaders from a
diverse range of fields, plays an
active role in shaping our unique
brand of education and increasing
the impact the Columbia
community has on business

and society.

César Alierta'70
CEO

Fundacion Telefénica
Spain

Louis Moore Bacon ’81
Chairman

Moore Capital Management LLC
New York

Robert Marc Bakish '89
President and CEO
Paramount Global

New York

Keith T. Banks '81

Vice Chair and Chief Investment
Office,

Pension and Benefits Plan

Bank of America

New York

Andrew F. Barth ‘85

Retired Chairman

Capital Guardian Trust Company
California

Daniele D. Bodini ’'72
Chairman

American Continental Properties
Group

New York

Devon F. Briger 99
Founder

Project Juice
California

Erika Irish Brown '98

Chief Diversity, Equity, and Inclusion
Officer and Global Head of Talent
Citi

New Jersey

Anne M. Busquet '78
Principal

AMB Advisors LLC
New York

Russell L. Carson '67

Chairman

The Carson Family Charitable Trust
New York

Max C. Chapman Jr.’69
Chairman

Gardner Capital Management Corp.
New Jersey

Christopher Wai-Chee Cheng 79
Chairman

Wing Tai Corporation Ltd.

Hong Kong

Maria L. Chrin 89

CEO and Managing Partner
Circle Wealth Management
New York

Giuseppe Ciardi 81
Caledon Partners
United Kingdom

Patrick Combes '78

Chairman and CEO

Viel & Cie and Compagnie Financiére
Tradition

France

Filippo de Vecchi '95
Founder

Fedeclama HK Limited
Italy

Yang Diao '01

Founder and Chief Executive Officer
Paradigm Advisors Holding (Hong
Kong) Limited

China and Hong Kong

Mark F. Dzialga '90

Founder and Managing Partner
Brighton Park Capital
Connecticut

Sajjad Ebrahim '73
CEO

Lark Investments Inc.
Canada

R. Bradford Evans '70
Senior Advisor

Morgan Stanley

New York

Meyer Feldberg '65

Dean Emeritus and Professor
Columbia Business School
New York

Lawrence Flinn Jr.’60
Chairman and CEO
Privet Capital LLC
Florida

Lew Frankfort '69
Chairman Emeritus
Coach Inc.

New York

Hugh R. Frater '85

Former Chief Executive Officer
Fannie Mae

Washington, DC

Robert Friedman ‘80

Chief Executive Officer
Bungalow Media + Entertainment
New York

Michael T. Fries ‘88
Chief Executive Officer
Liberty Global
Colorado

Mario J. Gabelli '67
Chairman and CEO
GAMCO Investors Inc.
Connecticut

Gabriele Galateri di Genola '72
Chairman

Assicurazioni Generali SpA

Italy

James P. Gorman '87
Chairman and CEO
Morgan Stanley

New York

Harry E. Gould Jr. 64
Chairman and President
Signature Communications Ltd.
New York

Bernard Gray '74
President

Gray Ventures
Georgia

David Greenspan ‘00
Founder and President
Slate Path Capital LP
New York

Andrew S. Gundlach '01
President and co-CEO
Bleichroeder LP

New York

Robert “Rob” Hayes '95
Partner

First Round Capital
Pennsylvania

Ernest M. Higa ’'76

Chairman and CEO

Higa Industries Co. Ltd., Wendy’s
Japan, and Higa Investments
Japan

Paul C. Hilal '92
Founder and CEO
Mantle Ridge LP
New York

Linda Ho McAfee '73
Group Director

Fairmont - Magsaysay Group
Hong Kong

Ehud Houminer

Retired Executive in Residence
Columbia Business School
New York

Ming Chu Hsu '92
Principal

Alex & Wright Inc.
Hong Kong

R. Glenn Hubbard

Dean Emeritus and Russell L. Carson
Professor of Finance and Economics
Faculty Director, Chazen Institute for
Global Business

Columbia Business School

Professor of Economics

(Arts and Sciences)

Columbia University

New York

Philippe Jabre ‘82

Founder and Chief Investment Officer
Jabre Capital Partners SA
Switzerland

Rebecca A. John 01
President

Kintore Partners
Florida

Ann F. Kaplan 77

Partner

Circle Wealth Management
New York

James W. Keyes '80
Chairman

Key Development LLC
Texas

Nand Khemka '56
Chairman

SUN Group

India

Henry R. Kravis '69
Co-founder and Co-executive
Chairman

KKR & Co. L.P.

New York

Sallie Krawcheck '92
CEO and Co-founder
Ellevest

New York

Bill Lambert '72

Founding Partner
Wasserstein Perella & Co. Inc.
New York

Rochelle B. Lazarus '70
Chairman Emeritus
Ogilvy

New York

Harrison T. Le Frak Esq. 98
Vice Chairman

LeFrak

New York

Jamie Kern Lima ’'04

New York Times Bestselling Author,
Believe It and Co-founder

IT Cosmetics

California

Paulo Lima’04
Co-founder

IT Cosmetics
California

Costis Maglaras

Dean and David and Lyn Silfen
Professor of Business
Columbia Business School
New York

John K. Martin Jr.'94

Former Chairman and Chief
Executive Officer

Turner Broadcasting Systems Inc.
California

Marc O. Mayer '83
Chairman and CEO
Manning & Napier
New York



Nancy McKinstry ‘84

CEO and Chairman of the Executive
Board

Wolters Kluwer

Netherlands

Henry S. Miller '70

Chairman

Marblegate Asset Management
Connecticut

Yuzaburo Mogi 61
Honorary CEO and Chairman
Kikkoman Corporation

Japan

Jonathan Newcomb 69
Senior Advisor

Access Media Advisory
Connecticut and London

Nicholas Oppenheim ’73
Chairman

Brifor Limited

United Kingdom

S. Steven Pan '88
Chairman

Silks Hotel Group
Taiwan

Vikram S. Pandit PhD 86
Chairman and CEO

The Orogen Group

New York

Alan J. Patricof '57
Chairman Emeritus
Greycroft LP

New York

Ronald O. Perelman

Chairman and CEO

MacAndrews & Forbes Incorporated
New York

Bruce Eben Pindyck Esq. '71
Chairman and CEO

Meridian Industries Inc.
Wisconsin

Ari Rennert
President

The Renco Group Inc.
New York

Jake Reynolds '97

General Partner

Technology Crossover Ventures
California

Richard Paul Richman Esq. '73
Chairman and Founder

The Richman Group Inc.
Connecticut

Shaiza Rizavi '96

Managing Member and Portfolio
Manager

Gilder Gagnon Howe & Co. LLC
New York

Xavier Robert Rolet ‘84
Chairman of the Board of Directors
Phosagro PJSC

United Kingdom

Keith Sherin '91

Special Advisor

Brighton Park Capital, Tech Pioneers
Fund, and Altus Capital

Florida

Dong-Bin Shin '81
Chairman

Lotte Group

South Korea

David E. Simon "85
Chairman and CEO
Simon Property Group
Indiana

Robert F. Smith '94
Founder, Chairman, and CEO
Vista Equity Partners

Texas

Jerry |. Speyer '64
Chairman

Tishman Speyer
New York

Sheldon Stone 78
Co-founding Principal

Oaktree Capital Management LP
California

Henry A. Swieca 83
Founder

Talpion Fund Management LP
New York

Tony Tamer

Founder and Co-CEO
H.LG. Capital LLC
Florida

Frank K. Tang '94

Chairman and CEO
FountainVest Partners (Asia) Ltd.
Hong Kong

Charles W. Tate '72
Chairman Emeritus
CR Group LP

Texas

Sidney Taurel ’71
Chairman
Pearson plc
Florida

Diana L. Taylor ‘80
New York

John T. Thompson 81
Chairman and CEO

Thompson Distribution Company
Indiana

Oakleigh Thorne '86
Chief Executive Officer
Thorndale Farm Inc.
Chairman and CEO
Gogo

New York

Tracey T. Travis '86

Executive Vice President and CFO
The Estée Lauder Companies Inc.
New York

Joseph M. Tucci 84
Chairman

Bridge Growth Partners
New York

Alberto J. Verme ‘84

Global Chairman, Institutional Clients
Group

Citi

United Kingdom

Shazi Visram '04
Founder

Happy Family

Founder and Chief Mom
Healthynest

New York

William A. von Mueffling '95
President and Chief Investment
Officer

Cantillon Capital Management
New York

Lihong Wang '99
Chairman and CEO
Rise Education
China

Lulu C. Wang '83
CEO and Chair

Tupelo Capital Management LLC
New York

Daniel Xu

Co-founder and Chief Information

Officer
Tencent
China

David W. Zalaznick 78
Co-founder and Chairman
Jordan/Zalaznick Advisers Inc.
New York

Emeriti Members

Leon G. Cooperman '67
Chairman and CEO
Omega Family Office Inc.
New York

Geoffrey Colvin '78
Partner

CEW Partners

New York

Arnold L. Chavkin '77

Senior Advisor

Pine Brook Road Partners LLC
New York

Charles E. Exley, Jr.’54
Retired Chairman and CEO
NCR Corporation

Michigan

Paul B. Guenther '64
Retired President
PaineWebber Group Inc.
New York

Sabin C. Streeter '67

Former Executive in Residence
Columbia Business School
New York
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Select
Hiring
Organizations

Columbia Business
School students

accepted positions
at a broad range of
companies in 2022.

10T Holdings

11 Capital Partners LP

6th Man Ventures

A Company

Accenture Federal Services

Accordion Partners

Actis

Activision Blizzard

Adidas

Adobe

Advantage Advisors

Advantage Partners

Adyen

Airbnb

AlixPartners

Allergan Aesthetics

AllHere

Alliance Bernstein

Alvarez & Marsal

Amazon

Ambina Partners

Amentum Services, Inc.

American Airlines

American Bankers Association

American Century Investments

American Express

American Family Ventures

Ambherst Holdings

Anheuser-Busch InBev

Anthem Blue Cross

Antin Infrastructure Partners

Apollo Global Management

Apple

Aragon

Arbitrary Execution

Arbor Brothers

Ardian

Ariel Investments

Artisan Partners

AtomicMind

Authentic Brands Group

AvalonBay

Bain & Company

Bain Capital

Balmoral Funds

Balyasny Asset Management

Banco Bilbao Vizcaya Argentaria
(BBVA)

Bank of America

Bank of Thailand

Barclays

Baring Private Equity Asia

Baron Capital

Barrett Asset Management

Barrier Capital Management

Base10 Ventures

BBG Ventures

BCG Digital Ventures

Belong Health

BlackBern Partners

BlackRock

Blackstone

Blank Street

Bleecker Street Hospitality

Block Inc.

Blocktower Capital

BNP Paribas

BNY Mellon

Bolt Financial

Boosted Commerce

Borrego

Boston Consulting Group

Boston Properties

Brahman Capital

Bridge House Advisors

Bridge Investment Group

Bridgepoint

Bristol Myers Squibb

Brizo Capital

Brookfield Asset Management

Brooklyn Investment Group

Brown-Forman

Business Insider

Butler Investment Group

ByteDance

Campbell Lutyens

Canacord Genuity

Canal

Candy Digital

Canix

Canvas Ventures

Capchase

Capital Group

Carronade Capital

Carver Edison

Catalyst Capital

Caveat Emptor Capital
Management

CBRE

CBridge

China Construction Bank PE

Center for Humane Technology

Centerview Partners

Chelsea Venture Partners

Chewy

Chia Network

Childrens Hospital of Los Angeles

China Electronics Corporation

CIM Group

CIP Capital

Circle

Cisco

Cisco Meraki

Citi

Clark Construction

ClassLink

Closed Loop Partners

Coefficient Capital

Cognism

Coller Capital

Columbia University Irving Medical
Center

Comcast NBCUniversal

Company Ventures

Cooley LLP

Correlation Ventures

Cosmic Venture Partners

Coupa

Credit Benchmark

Credit Suisse

Crosby

Curie.bio

CW Industrial Partners

Cypress Equity Investments, LLC

Danone North America

DataGrail

Davis Selected Advisers

Davita Kidney Care

Debevoise & Plimpton

Dell Technologies

Deloitte Consulting

Delta Partners

Deutsche Bank

Devonshire

DG Capital Management

Diageo

Diana Health

Discovery Inc.

Disons Gems Inc.

Dolby Laboratories

Domino’s

DoorDash

Downing Capital Group

Dunes Point Capital

Duo Security

DuPont

Ease Capital

eBay

Edgemoor

Edgewood Management

Edison Partners

Egis Capital Partners

Electronic Arts

Ellington Management

Energize Ventures

ENGIE Impact

The Environmental Financial
Consulting Group

eos Products

Epsilon

Equinox Partners

The Estee Lauder Companies

Estuary Capital

Euclid Power

Evercore

Evidence Action

EY-Parthenon

FACT Capital

FanDuel

Fidelity

Fidelity International

Fileread

The Fintech Fund

First Eagle Investments

First Manhattan Co.

Flexit

Flipside Crypto

Floating Point Group

Fluence

Fly Louie

Francisco Partners

Franklin Mutual Advisers (Franklin
Templeton)

Frog (Capgemini Invent)

FTI Consulting

GaGa Chinese Kitchen

Gainline Capital Partners

Galaxy Digital

GAMCO Investors

Gartner

General Atlantic

Genesis

Glenfarne Group

Globalon Football Holdings Group

Gold House

Goldman Sachs

Goodwin Procter LLP

Google

GP Investments

Graham Partners

Great South Gate Asset
Management

Greenhill & Co.

Greystar

Gridiron Capital

Griffin Gaming Partners

Guggenheim Partners

Gunderson Dettmer Stough
Villeneuve Franklin & Hachigian

The Halifax Group

HashKey Capital

Health Advances

Health Enterprise Partners

Healthcare Royalty Partners

HelloFresh



Hey Harper

Hico Capital

HIG Capital

Highlight Capital
Hillhouse

Hines

Hotmart

Houlihan Lokey
HubSpot

HV Capital

IBM

IDEO

Inditex

Instagram

Integrum Holdings
InTrust Property Group
Invesco

Investcorp

The Invus Group

JC Flowers & Co.

Jean Dousset
Jefferies LLC

JOCO

Johnson & Johnson
JOOR

Jordan Park

JPMorgan Chase & Co.
K1 Investment Management
Kaname Capital

Kapoq

Kaulig Companies

KCL Capital

Kearney

Keyway

Kingswood Capital Management
KIPP DC

Kirkland & Ellis

Kite Pharma

KKR

Koch Industries

Koch Investments Group
KPMG

Kuvare Holdings

L.E.K. Consulting
Lanzola Communities
Lazard

Lazard Freres & Co
Leaf Logistics

Leap Wallet

Left Lane Capital

Level Field Partners
LG Electronics

LG Technology Ventures
Lifeforce Capital
Lightrock

Lightstone Group

Lime Rock New Energy
Lineage Logistics

Link Ventures

LinkedIn

LionTree LLC

Lux Capital

LYFE capital

M13

Macquarie

Madrona Venture Group
Marblegate

Marshall Wace
Massachusetts General Hospital
MasterCard

Matrix Consulting
Mattilda

McKinsey & Company
MediaLink
Mediaocean

Memorial Sloan Kettering Cancer
Center

Merck

Meta

MetaProp

MetLife Investment Management

MFS Investment Management

Micron Technology Ventures

Microsoft Corporation

Japan Ministry of Finance

Mirae Asset Global Investments

Mitsubishi Corporation

Mitsui & Co., Ltd.

Mitsui Sumitomo Insurance
Company

Miura Global Management

Mizuho Securities USA

Moderne Ventures

Moelis & Company

Mondelez International

Monumental Sports &
Entertainment

Morgan Stanley

Mother Jones

MPM Capital

MTS Health Partners

Mubadala Investment Company

Netflix

New York Green Bank

Nexxus Iberian partners

Nike

Nippon Life Insurance Company

Nitorum Capital

Nomura

Nomura Greentech

Nomura Research Institute

Norinchukin Bank, The

Northrop Grumman

Nova Credit

Oakley Capital

O’Brien-Staley Partners

OC&C Strategy Consultants

Oliver Wyman

OMERS Infrastructure Europe

OP Crypto

Orange River Management

Orchard

Orchard Global Investment
Management

Ordaos Bio

Outsiders Fund

Overcoat

Owl Creek Asset Management,
L.P.

Pacific Investment Management
Company

Paladin Asset Management

Palladium Equity Partners

Paramount

Partners Group

PartnerSlate

PayPal

Pear Therapeutics

Pembroke Capital Management

PepsiCo

Pfizer

PGIM Real Estate

Phare Bio

Picus Capital

PIM Brands, Inc.

Pine Coast

Pioneer Fund

Piper Sandler

PJT Partners

PlayStation Studios

Plug and Play Tech Center

Polygon Studios

Poshmark

Prepsmart Inc.

Primary Venture Partners

Prixview

Pro-ficiency

Proskauer Rose LLP

PwC Strategy&

QCP Capital

Raine Group, The

Ralph Lauren Corporation

RangeWater Real Estate

RBC

Real Capital Solutions

Redesign Health

Related Companies

Relay Investments

Remaster

Restaurant Brands International

Resultid

Rethink Education

RGM Capital

Rightway

Ripple

Robin Hood Foundation, The

Roland Berger

Rothschild & Company

Royce Investment Partners

RTFKT

Ruby Hibiscus

Sage Group, The

Salesforce

Samsung Electronics

Santander

Sapphire Ventures

SCB X Public Company Limited

Schusterman Family Investments

Scripps Mercy Hospital

SeatGeek

Second Front Systems

ServiceNow

Seton Education Partners

Shell

Siam Commercial Bank

Siemens

Sierra Global

Signal Al

Simpson Thacher & Bartlett

Skadden, Arps, Slate, Meagher &
Flom LLP and Affiliates

SoFi Technologies Inc.

Soma Capital

Sotheby’s

Sourcemap

Spencer Stuart

Split Software

Spotify

Springs Capital

Spruceview Capital Partners

SSVL (Monaco) S.A.M.

Standard and Poor’s

STARS Investments Management
Co.

Stepstone Group LP

Sterling Group

Stillpoint Investments

Stone-Goff Partners

Sumitomo Mitsui Banking
Corporation

Susquehanna International Group,
LLP

Sustainable Growth Advisers

Sverica Capital Management

Swiftarc

Syneos Health

T. Rowe Price

TAP Advisors

TCC Group

TCW

Team8 Labs Inc.

TechnoServe

Techstars

Teladoc

Temasek

Tencent

Tensile Capital Management

Texas Instruments

Textufil

The Ferrante Group LLC

Thirty Madison

thredUP

TIAA

TikTok

Tishman Speyer

Toast

TR Lab

Traeger Grills

Trammell Crow Company

Traub Capital Partners

Tricon Energy

Tulane University School of
Medicine Internal Medicine

Turing

Twitter

Uber

UBS

Unilever

Union Square Park Capital
Management

UnitedHealth Group

United States Navy

United Talent Agency

Universities Superannuation
Scheme Investment
Management

1

United States Federal Government,

Department of Energy

Vanguard

Varda Space Industries

Verily Life Sciences

Verition Fund Management

Verizon

Vermilion Group

Victress Capital

Viking Global Investors

Viking Maccabee Ventures

Visa

Viz.ai

VMWare

Walmart

Walt Disney Company

Washington Place Equities/The
Time Group

Weee!

Wells Fargo

Welltower

Whale Rock Capital Management

Wilson Perumal

Wipro

Xepelin

Yuanta Financial Holding Co., Ltd.

Zando

Zeta Charter Schools

Zillow Group

Zurich Alternative Asset
Management
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Employment Report
Top Employers of 2022
Graduates

New Hires Sponsored Total Hires
McKinsey & Company 54 24
Boston Consulting Group 34 10
Bain & Company 20 13
Deloitte Consulting 17 1
Amazon 23
Goldman Sachs 17
PwC Strategy& 10 6
Bank of America 14
JPMorgan Chase & Co. 14
Google 12
Barclays 10
Citi
Evercore
Credit Suisse

American Express
EY-Parthenon
Morgan Stanley

PJT Partners

BNP Paribas
Mastercard

Meta

AlixPartners

Alvarez & Marsal
Comcast NBCUniversal
Kearney

Lazard

PepsiCo
Anheuser-Busch InBev
BlackRock
Centerview Partners
Microsoft

Moelis & Company
Pfizer

UBS

Visa

Welltower

Interns

Amazon

McKinsey & Company
Google

Boston Consulting Group
PwC Strategy&
Morgan Stanley

Bain & Company
Goldman Sachs
Deloitte Consulting
JPMorgan Chase & Co.
Bank of America
Credit Suisse

Citi

Meta

Centerview Partners
Evercore

Lazard

PJT Partners
American Express
Apple

Barclays

29
26
25
24
20

17

15
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BlackRock

BNP Paribas
Mastercard

Moelis & Company
PayPal

Pfizer

Salesforce
Anheuser-Busch InBev
Artisan Partners
DoorDash

Estee Lauder Companies
EY-Parthenon

IBM

KKR

Lightstone Group
MetaProp

Nike

T. Rowe Price

Visa

Welltower
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Behind our Employment
Report numbers are the
unique stories of each
of our students. They
are focused not just on
the bottom line, but on
making areal difference,
applying their skills to
microfinance, clean
energy, and international
developmentin
emerging markets. In
more traditional areas
like consulting and
finance, our MBAs

find ways to satisfy

their broad intellectual
interests, covering
industries such as
healthcare, real estate,
and retail. The diversity
of our graduates’
interests is one of the
key elements that
makes our network of
nearly 50,000 alumni
worldwide so powerful.



“The opportunity to collaborate with
thoughtful and curious students at CBS
has been ideal practice to develop into
a stronger leader. Two years of learning
how to tackle business problems in
a myriad ways has both informed my
personal leadership approach and my
strategic point of view. | will always be
motivated by my CBS classmates and
it's encouraging to know I'll have access
to their feedback long after we graduate
and | look forward to being a resource
within the alumni network for future
students.”

Haley Hart ‘23
Sr. Solutions Consultant
Google

13

“CBS has been the source of many
transformational experiences that will
forever impact how | lead, galvanize
change, and define success. Through the
Executives in Residence program, I've
had unprecedented 1-on-1 access to 5+
former CEOs and executive leaders, which
has helped me refine my narrative and
understand how to create a roadmap for
my career and lifestyle that goes beyond
now with the next 10 or 20 years in mind.
In general, the EIR program is a gem of a
resource here at CBS, and it’s not lost on
me that | am directly benefiting from the
generosity of former leaders who value
giving back and shaping future leaders.”

lieoma Chimezie, PharmD, MBA 23
Aesthetic Leadership MBA Intern
Allergan Aesthetics

Hiring Columbia Talent

Post summer and school-year
internships and part-time, full-time,
and experienced hire opportunities.

www.gsb.columbia.edu/jobpost

Connect with dedicated relationship
managers for on-campus recruiting
interviews and related activities.

www.gsb.columbia.edu/recruiters/contact

Access online resume databases that
include student and alumni profiles and
career preferences.

www.gsb.columbia.edu/recruiters/how/order

Manage your recruiting activities on
the Career Opportunity Information
Network (COIN).

www.gsb.columbia.edu/jobpost



https://gts.mbafocus.com/Columbia/employers/login.aspx?jprid=187
http://www.gsb.columbia.edu/recruiters/contact 
http://www.gsb.columbia.edu/recruiters/how/order
http://www.gsb.columbia.edu/jobpost

Columbia
Business
School

Career Management Center
Columbia Business School
David Geffen Hall

645 W130th St.

New York, NY 10027

212-854-5471
cmc@gsb.columbia.edu

Visit the Career Management Center
www.gsb.columbia.edu/recruiters

Post positions online
www.gsb.columbia.edu/jobpost
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